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“the golden thread…”

The Learning for Life Autism Centre (L4Life) was established in 2004 

and is a Not For Profit organisation focused on giving Victorian children 

on the autism spectrum their best start to learning. 

Our mission is to provide the highest standard of Applied Behavioural 

Analysis‑based (ABA) services to help children with Autism 

Spectrum Disorder (ASD) and their families reach their full potential, 

regardless of their financial circumstances. 

We are driven by wanting children with autism to have access to the best 

educational start possible and for them to remain educationally, socially and 

emotionally engaged as they transition through their preschool, primary 

and secondary school years and beyond. 

Access to quality education is not only a goal in itself, but a fundamental building 
block to creating a better world of sustainable peace, prosperity, and development; 
for in the act of investing in education, we are realizing the potential of our greatest 
asset — the potential inherent in the people of this world.

It goes without saying that inclusive and equitable quality education is 
a pre‑requisite for access to open opportunity and gainful employment. 
It holds the key to fueling sustainable growth, building social cohesion 
and stability, and promoting human rights and equality.

And it is the golden thread that runs through the implementation of 
all 17 Sustainable Development Goals, including overcoming poverty, 
ending hunger, and improving health and wellbeing outcomes for all.

Peter Thomson 
President of the UN General Assembly 
Presented at the Opening of the SDG High‑Level Action Event on Education

New York 
28 June, 2017
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A MESSAGE 
FROM THE CHAIR
This year represents 
a milestone for the 
Learning for Life Autism 
Centre in celebrating 
our 15th anniversary. 
Fifteen years holds 
significance in the 

education lifecycle of a child as it is the typical 
number of years that a child spends from preschool 
through to the end of secondary school. Over the 
past 15 years we have supported and been key in 
the education and development of many children 
with autism. And those children who first started 
with us are now moving towards their adult lives.  

To celebrate and mark this 15‑year journey of 
Learning for Life with the children and families 
whom we have served, we created a video 
for our 15th Anniversary Crystal Ball. “Four 
Stories” highlights three of our alumni and one 
child who has just begun his early intervention 
journey with us. In particular, the video 
recognises the story of Angus, the son of our 
Co‑Founder, Dr. Mandy Sampson and the 
inspiration for the founding of Learning for 
Life. Angus, who is now 27 years old has used 
Applied Behavioural Analysis‑based learning 
throughout his life. We have placed this tribute 
to all of our children and their families on 
our website. I encourage you to watch it. 

And so, to the next chapter. A path forward has 
been set with the Learning for Life Strategic 
Plan 2019–2022. The planning day in February 
involved Board members, executive staff and 
operational staff members. Our Strategic Plan 
is underpinned by 4 pillars: Services; Partners in 
Leadership and Advocacy; Funding Partnerships; 
and Growth of our People. These will guide us and 
ensure that we maintain the high standards and 
integrity of our work while also growing to help 

more children with ASD in more communities. 

Beyond implementation of our Strategic 
Plan we keep our eyes open to the global 
picture. Fifteen years ago, we looked to the 
USA and could see that Australian children 
with autism were disadvantaged by having 
limited or no funding support to access 
best practice Early Intensive Behavioural 
Intervention. Learning for Life was established 
as a Not For Profit organisation to redress 
this social injustice. Our mission, defined in 
2004 now aligns with the United Nations’ 
universal Sustainable Development Goals 
(SDGs) adopted by 193 countries in 2015. 
Goal number 4 relates to education and 
invites us to “ensure equal access to all levels 
of education and vocational training for the 
vulnerable, including persons with disabilities, 
indigenous peoples and children in vulnerable 
situations”. The education targets set by 
the UN are said to be the golden thread 
that runs through all 17 of the global goals. 
We align strongly with this statement and 
have carried the theme through our Learning 
for Life 2018/2019 Annual Report. I hope that 
you enjoy reading this Annual Report and 
learning how our services are an important 
part of the golden thread in the education of 
children with autism and also their families. 

Thank you to all who make our work possible. 
We appreciate the dedication of the Learning 
for Life Village, including Board members, 
Founders, staff, families and supporters who 
connect through our mission of fair access to 
our autism services and the love and care they 
have of the children they work with, live with 
or have got to know across the Village. 

Mary Muirhead OAM 
Chair and Co-Founder
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EXECUTIVE OFFICER’S 
REPORT
The celebration of our 15th year at Learning for 
Life has given us the opportunity to celebrate 
on many levels.  We can define growth in a 
traditional sense and, looking at the size of our 
organisation now compared to 2004, we can say 
with certainty that we have achieved an impressive 
result.  Looking beyond quantitative growth we 
can identify advancement in other facets of our 
organisation that have increased the impact that 
Learning for Life has on the wider community.  
Our efforts to advocate for people with ASD and 
their families are strong.  We look for opportunities 
to educate people in our community in order to 
empower them to make a difference to those 
with ASD.  And we provide an enriching work 
environment for our dedicated and passionate 
staff without whom we would be unable to 
fulfil our mission.

Our growth has always and will continue to 
originate from identified gaps in services for 
those children with ASD and their families.  
Our Inclusion Works program is a good 
example of how we approach gaps and 
growth. The success of Inclusion Works at 
the primary school level has prompted us 
to consult with preschools to determine a 
modified service delivery to those organisations 
that educate young children prior to school 
entry. The first preschool Inclusion Works 
program is being designed and will roll 
out in 2020. This initiative will strengthen 
our individual, family and teacher support 
services from early childhood years through 
preschool and primary school to secondary 
school. It also increases the opportunity to 
build community capacity to support children 
with ASD and their families.

Managing growth can be challenging as there will 
always be a certain amount of risk knowing that our 
programs are often most needed by individuals 
and communities who do not have the financial 
means to cover the full costs.  The time and 
financial investment to develop and deliver these 
services and programs includes planning and a 
lead time which may not be recovered by resulting 
revenues in the shorter term.  We address and 
monitor these risks continuously at both Board and 
operational levels. In May we launched our Brighter 
Futures Campaign which provides a platform for 

regular giving.  It is our 
objective to have access to 
a more predictable stream 
of funding that will enable 
us to plan for larger scale 
programs and subsidies to 
those who need them.

The National Disability Insurance Scheme (NDIS) 
completes its roll out across Victoria by end of 2019 
and is now supporting the majority of the families 
with whom we work. Learning for Life’s upcoming 
registration with the NDIS will allow us greater 
flexibility in the services we are able to offer.  

In May I had the opportunity to visit the non‑
profit New England Center for Children (NECC) 
in Massachusetts which was founded in 1975 
by Vincent Strully, Jr. (CEO).  I was thoroughly 
impressed with their facilities and the 
scope of services offered to their students.  
Vincent reminded me that NECC’s beginnings as 
an organisation are similar to those of Learning for 
Life.  It is humbling to consider the tremendous 
strides we have made and I know that we will 
achieve even more in the years to come. 

In closing I wish to thank every person who has 
helped Learning for Life over the past 15 years 
to become the organisation that it is in 2019. 
My gratitude is immeasurable. Thank you.

Pam Roy 
Executive Officer and Co-Founder

Pam Roy visiting The New England Center for Children 
in May 2019
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WHY WE DO WHAT WE DO
	■ We estimate that in June 2019 there are over 13,000 Victorian children under 

the age of 13 who have Autism Spectrum Disorder (ASD). This is a conservative 
estimate based on 2019 population and education statistics.1

	■ Preschool, primary and secondary school years are the times when the impact of 
autism becomes evident. Developmental milestones and core skill acquisition can 
be affected by language, cognitive and adaptive behavioural challenges of children 
on the autism spectrum. Because these education settings require developing and 
developed social, learning and communication skills, children with autism struggle to 
participate in these domains without specialised programs, counselling and support.

	■ 24% of Australian primary school students with ASD move schools multiple times. 
The incidence is 44% for secondary school students on the autism spectrum.

	■ The transitions from home to preschool to primary school to 
secondary school can be highly stressful times and exacerbated by 
the student’s inherent need for predictability and familiarity. 

	■ The ratio of females to males in being diagnosed with ASD is 1:4.

	■ Girls are generally diagnosed with ASD at a later age than boys. They mask their challenges 
better and can be misdiagnosed with a mental health condition rather than ASD.

	■ Up to 46% of children and teenagers with autism (between 3 and 16 years) 
experience at least 1 mental health condition. Causes include bullying, 
stress, sensory overload, rejection and unexpected change. 

	■ In 2015, 29% of Australians with ASD were unable to work 
because of the impact that autism had on their life. 

	■ In 2017 it was estimated that the cost of the impact of autism on a person’s life was 
US$2.4million. This cost included special education services, parental productivity loss, 
medical costs, living and accommodation costs and individual productivity loss.

Since 2004 L4Life has remained focused 
on the critical early years in the lives 
of children with autism. As our L4Life 
children have grown, so too have our 
services which include primary school as 
well as lower secondary school support.

While community awareness has improved 
and much more is known about autism, 
we still have a journey ahead to bring 
equal, accessible, economically viable, 
inclusive and quality education for 
all children on the autism spectrum 
to reality. This is our purpose.

1. Australian Bureau of Statistics Summary Statistics for Victorian Schools (2019). Department of Education and Training Victoria. 
Victoria State Government. (http://www.education.vic.gov.au/about/department/Pages/factsandfigures.aspx)
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OUR PROGRAMS 
Early Intensive Behavioural 
Intervention (Full Service Model) 
for children from diagnosis to 
school transition (EIBI FSM)
This is L4Life’s core service and delivers best 
practice EIBI to children in the preschool years. 
It is primarily home‑based and uses the child’s 
natural learning environment to learn, practice 
and acquire communication, social, behavioural 
and adaptive living skills. Our Full Service Model 
is fully managed by L4Life (therapist recruitment 
and management, safety and legal compliance, 
quality control). The program is designed to 
deliver between 15 and 40 hours of therapy per 
week for 50 weeks of the year across 2 to 3 years.

Parents receive ongoing training in ABA strategies 
for their child’s reinforcement and transfer of skills 
learned in therapy sessions. Systematic fortnightly 
parent and team meetings are scheduled to 
review, record and revise strategies to be used. 
Annual supervision 
of each child is 
provided in person 
by the CEO of the 
Lovaas Institute 
in the USA. Fair 
Access financial 
subsidy is assessed 
and available to a 
family based on 
financial hardship.

Early Intensive 
Behavioural Intervention 
(Consultancy Service Model) 
for children from diagnosis to 
school transition (EIBI CSM) 
This can be a cost‑effective model for families 
to access EIBI ABA therapy within their financial 
means. Our Consultancy Service Model places 
responsibility for the administration and 
organization of a child’s EIBI program with the 
family who recruit, timetable and manage their 
child’s own team of therapists. Therapists in 
CSM can be ABA therapists, parents, family 
members, volunteers as well as students.

A L4Life Supervisor designs the child’s program, 
supervises implementation by the family’s 
team of therapists and meets fortnightly with 

the family and team to provide training for 
reinforcement during and in between therapy. 
Annual supervision by the Lovaas Institute in 
the USA is also available. Families choose this 
model when they have sufficient resources and 
support to run the program themselves. 

School Behavioural Support 
Program for students 
from 5 to 13 years (SBSP)
We offer the School Behavioural Support Program 
for students with autism attending school who 
may need specialist social, academic and general 
support. In this program the L4Life Supervisor 
trains, consults and supports the child, their 
family and teachers by working with the child in 
the classroom and advising on best strategies 
to meet the child’s current learning needs. 

Inclusion Works (Primary School) 
for students 5 to 13 years (IWPS)
Inclusion Works is a whole‑of‑school program 
which builds the capacity of teachers in a 
school to feel more confident in understanding, 
managing and meeting the unique learning 
needs of students with autism in their classroom. 
Over a period of 12 months a L4Life Supervisor 
works with teachers each week to train, review 
and implement strategies which support 
learning, social and behavioural challenges of 
ASD students. It is an efficient and sustainable 
model of service delivery because teachers 
can continue to discuss, build upon, practise 
and implement their skills beyond the term 
of the program. Inclusion Works is L4Life’s 
major model for supporting students with 
autism who live in regional and rural Victoria.

Secret Agent Society Program 
for students 8 to 12 years (SAS)
This is an internationally evidence‑based social 
skills program developed for upper primary‑aged 
students by the Social Skills Training Institute 
in Queensland. SAS is a 10‑week program 
which assists students who are experiencing 
an emotional or social speedbump at school, 
home or in a community setting. It helps 
students to recognize emotions and social 
challenges and ways to express themselves 
appropriately. Bullying, anxiety and anger are 
some of the issues that the program addresses.
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OUR YEAR IN NUMBERS —
Children

152
children

on the
autism spectrum
(2 to 13 years of age)

in L4Life programs
between July 2018

and June 2019

EIBI Full Service M
odel

Secret A
g

ent So
ciety

EI
BI
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ons

ulta
ncy Model

School Behaviour Support Program

Inc
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n 
W
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ks

27%
(41 children)
Diagnosis to
6 years old

7%
(11 children)

8 to 12 years old

14%
(21 children)

5 to 13 years old41%
(62 children)

5 to 13 years old

11%
(17 children)
Diagnosis to
6 years old

24%
(10/41)

of EIBI FSM children transitioned to school

7 = mainstream 
school

2 = autism 
specific school

1 = specialist 
school
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OUR YEAR IN NUMBERS —  
Families, Schools and Community

19,201
therapy hours delivered 
to preschool children with autism 

in L4Life’s EIBI FSM program

57
Victorian schools

receiving support from L4Life  
(55 SBSP + 2 IW)

34
children subsidised

through Fair Access  
(EIBI FSM & Inclusion Works)

17
parent & teacher training

courses delivered (with ABIA)

L4Life services 
delivered into

35%
of Victorian Local Government 

Areas (cities and shires)

370
family members

trained, educated  
and supported

13,510
kilometres travelled 
to deliver Inclusion Works  

to a regional school

6
University students 

placed for training



WHY DO WE 
USE APPLIED 
BEHAVIOURAL 
ANALYSIS 
IN OUR 
PROGRAMS?
Firstly, what is 
Applied Behavioural 
Analysis (ABA)?
Applied Behavioural Analysis is an evidence‑
based approach that assesses behaviours 
and works to increase positive learning 
and decrease those behaviours which may 
be socially isolating, physically harmful or 
which present a significant speedbump to 
learning. Primarily it is about helping an 
individual to learn or re‑learn how to achieve, 
to live life fully and to reach their potential. 
ABA is used in a wide range of settings such 
as medical, educational, mental health, 
rehabilitation and health and exercise. And 
it is recognised as one way for people on the 
autism spectrum to ‘learn how to learn.’

How does ABA work 
for children on the 
autism spectrum?
ABA addresses the functional relationship 
between a child’s behaviour and their 
environment which includes their home, 
others’ homes, preschool, school or wider 
community. In conjunction with family and 
educators, trained ABA therapists assess 
these relationships and then systematically 
apply strategies and interventions based on 
the principles of learning theory. The aim is 
to improve the child’s socially significant 
behaviours to a degree that is uniquely 
meaningful to them. These observable 
behaviours are associated with the child’s 
communication, academic, social and 
adaptive living skills. The combination of 
these skills makes each program as individual 
as the child for whom it is designed.

Sometimes there are really special moments when 
we’ve been working for a long time with a child 
trying to figure out the best way to teach them — 
the best way to help them learn, because all of our 
children learn really differently. So thinking about one 
child. It’s been difficult trying to find the best way to 
teach her. She has so many things going on — lots of 
self-stimulatory behaviours and so on. But then when 
we are able to figure it out and she masters a skill that 
we’ve been trying to figure out how to get to for a 
year, it’s so exciting. And for me and for the team it 
validates all the hard work. And to get really excited 
with the parent and say “she’s got this finally”. 
They’re the moments that are the best. 

— Claire (L4Life Supervisor) 



What does ABA 
look like at L4Life?
Our aim is to help children learn. To do this 
we provide positive reinforcement which 
we know increases the likelihood that a target 
behaviour will occur again. This creates 
a learning environment that can be fun 
and inviting so that the child or student is 
motivated to want to learn. L4Life therapists 
break down the target behaviours into small 
and manageable steps which are then taught 
and applied together as a meaningful and 
eventually independent skill. It involves 
repetition, positive reinforcement, success 
— and time. When building the capacity of 
teachers to manage challenging behaviours in 
the classroom or playground we guide them 
to understand the reason for, or the function 
of the behaviour prior to designing strategies. 

Why is evidence-based 
therapy important?
The purpose of collecting evidence is to examine 
it so that it informs, increases understanding and 
guides future decision‑making. L4Life programs 
are based upon the principles of Applied 
Behavioural Analysis because we want our 
work to be of the highest standard, efficient 
and to achieve the best outcomes for the 
child’s future. The data and information that 
the family, therapists and teachers collect 
provides a roadmap to help them understand 
which strategies are the strongest and best in 
meeting the child’s needs. L4Life therapists take 
moment‑to‑moment data which is reviewed 
daily, fortnightly and monthly in partnership with 
the family and teacher, building their skills and 
understanding. As such, L4Life is on the ‘learn 
to learn’ journey with the child and their family.

Information collected by L4Life has three 
main purposes: 1) for us to learn and better 
understand how a child learns; 2) to build a 
curriculum that links directly to the child’s 
current learning strengths, weaknesses and 
interests, and allows the child’s therapists, 
family and educators to support the child to 
learn; and 3) to gather cohorts of data so that 
L4Life’s services can be analysed, reviewed, 
improved, evaluated and peer‑reviewed for 
clinical, research and advocacy purposes. 

All of this keeps us focused on our mission 
of helping children with ASD and their 
families to reach their full potential.



10

CHARLIE’S STORY
EARLY INTENSIVE BEHAVIOURAL INTERVENTION
Charlie’s Mum, Sue, recounts…

Charlie at 3 (2009)
	■ could say 20 single words.

	■ had very few skills to have his own 
needs met — to ask for a drink, use the 
toilet, follow a simple instruction.

	■ had no play or social 
skills. He showed signs 
of liking other kids. 
He just didn’t know 
how to approach or 
play with them. He 
spent a lot of time 
in his own world.

	■ was fascinated by 
things that spin like 
fans, windmills and 
wheels and he would 
spend hours fixated 

on those objects to the exclusion of all else 
around him.

	■ was acutely sensitive to sounds and crowds. 
Even singing Happy Birthday left him in the 
most heartbreaking fear and distress.

Charlie from 3 to 6 (2009–2012)
	■ learned to communicate and express himself.

	■ learned letters, colours and numbers.

	■ learned to play.

	■ learned to make friends 
and build relationships.

	■ learned concepts 
like ‘above’, 
‘below’, ‘underneath’ 
and ‘beside.’

	■ learned to process and 
follow instructions.

	■ learned to work 
hard and build 
amazing stamina.

	■ learned to respond to tasks broken down 
into small manageable steps.

	■ learned to be who he is and fulfill all of 
his potential.

In short, Charlie learned how to learn.

Charlie at 12 (2019)
	■ is almost a teenager.

	■ is taller than me.

	■ is in Year 6 at school studying maths, English, 
science, art and PE.

	■ makes his own breakfast and lunch and catches 
the bus to and from school every day.

	■ plays trombone in the school band.

	■ can swim 3 kilometers.

	■ has won awards for his art and in October 2019 
is starting his own microbusiness selling 
greeting cards featuring his own art.

	■ loves graphic novels and playing tiggy with his 
friends at lunch time.

	■ is his own 
quirky, 
kind, 
autistic 
self 
and we 
wouldn’t 
have it any 
other way.

When I look back at where 
Charlie was, when I think about 
all the wonderful learning, 
partnership, hard work and 
support we have shared with the 
L4Life Village, and then tell you 
where Charlie is now — well 
— it’s everything isn’t it?

It means everything and we are 
proud of him and proud to be 
part of the L4Life Village.

Sue, Charlie’s Mum
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L4LIFE’S INCLUSION WORKS 
PROGRAM
Equal access to quality and 
inclusive education.
We continue our commitment to expanding 
L4Life quality ABA‑based services into regional 
Victoria where many children on the autism 
spectrum have limited access to autism‑specific 
education services due to geographic, social 
and/or economic factors. Our Inclusion Works 
program is an efficient and effective model in 
supporting many more Victorian school students 
with autism than we could otherwise service. 
Since July 2018, 21 students diagnosed with 
autism and many more with significant behavioural 
challenges have benefitted from Inclusion Works 
being implemented in their primary school. 

Sustainability 

With sustainability of the impact 

of the program a priority, we 

stay with a school for 12 months, 

on site for one day every week.

The aim of Inclusion Works is to build the capacity 
of teachers to feel more confident in managing and 
meeting the social, learning and behavioural needs 
of ASD students in their classroom. Inclusion Works 
provides weekly ABA‑based training, strategy 
selection and guidance to teachers in one school, 
starting with all teachers and then focusing on 
those in daily contact with ASD students. In 
smaller schools this may mean every teacher. 
The strategies that ABA offers are not difficult to 
understand. They do, however take time, flexibility, 
practice and patience from the teacher. This is why 
we provide consistent on site training and support. 
Once a teacher can integrate ABA‑based strategy 
into their work it gradually becomes second nature 
and the skills can continue to be developed and 
used for the benefit of their future students. 

What we have learned this year
There are some key findings as we work with more 
schools in the same and also different regions of 
Victoria. Every school is a different environment 
with varying influences. The greatest impact that 
this has on the delivery of Inclusion Works is the 
need for L4Life Supervisors to remain consistent 

and flexible in supporting a teacher as they 
learn how to frame ASD‑related behaviours and 
learning needs of a student. Because Inclusion 
Works is grounded in ABA principles flexibility 
is built into the program. For example, schools 
in particularly socio‑economically vulnerable 
communities have a wider range of issues 
to address and a higher number of students 
whose education is therefore compromised. 

There can be many essential 

needs that students have and 

teachers can be at the pointy end 

of educational disengagement.

This can create significant distraction for the 
teacher and place roadblocks in terms of time 
and attention between a teacher and a student 
with autism. The weekly year-long presence 
of a L4Life support structure ensures that the 
unique needs of each ASD student is flagged and 
addressed every week for an entire school year.
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“The goal is to teach teachers to go 

from saying “what can I do to help this 

child?” to “I’m thinking I should do 

this - what do you think?” It’s about 

teaching the teachers to identify the 

reason that the child is behaving in 

a certain way and what they can do 

to meet those needs. I’ve been doing 

a lot of work in shifting the culture 

around certain behaviour management 

systems that have been in place. 

Overall, Inclusion Works is about 

managing expectations and finding a 

healthy medium between meeting the 

needs of the ASD student, working 

within the capacity of the teacher 

and addressing the additional needs 

of other students in the classroom. 

One of the most important impacts of 

L4Life’s Inclusion Works is the change 

of mindset that teachers experience 

over the 12 months. The program 

provides them with knowledge and 

skills that they may not have, but it 

also validates things that they already 

know and do well. This is important.”

— Emma 

Inclusion Works Supervisor

Trauma Informed Care
In 2018, we introduced Trauma Informed 
Care education for L4Life Supervisors 
who will be implementing Inclusion Works 
in vulnerable Victorian communities. 
The training is run by Phoenix Australia, 
the Australian National Centre for Excellence 
in Posttraumatic Mental Health.

Inclusion Works in Preschools 
— coming in 2020
We are thrilled that funding received from 
the Ducas Paul Foundation in June 2019 will 
be directed to establishing L4Life’s Inclusion 
Works Preschool program. This will link our 
Early Intensive Behavioural Intervention 
program for 2 to 6 year olds with the Inclusion 
Works and School Behavioural Support 
programs for primary‑aged children. The 
Best Practice Sub‑Committee has been 
developing this program and adapting it to 
suit the reduced hours and numbers involved 
with preschool services. L4Life can now 
proceed with this initiative in 2020 thanks to 
the generosity of the Ducas Paul Foundation.

BRIGHTER FUTURES FOR 
CHILDREN WITH AUTISM

The Brighter Futures program 
is a regular giving platform that 
gives donors the opportunity to 
make regular monthly donations. 

This allows L4Life to better meet 
the needs of more children, their 
families and schools, by investing in 
additional services and by providing 
financial relief so that a child’s 
education continues to be supported 
and not interrupted or halted.

If you would like to be part of 
Brighter Futures, contact L4Life.
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RESEARCH
L4Life’s research program is now well established and runs continuously throughout 
the year. Sarah Wood, our research coordinator, psychologist, clinical supervisor and 
senior therapist leads the research program, assisted by senior therapist, Hannah 
Yates. Both Sarah and Hannah also remain involved in day‑to‑day delivery of L4Life 
school and early intervention programs. All research business and projects are 
overseen by the Research Sub‑Committee, chaired by Dr. Amanda Sampson.

Research databases streamlined
During 2018/19 L4Life’s research databases have 
been streamlined and practices put in place to 
ensure that children in our Full Service Model 
are being assessed at the important stages 
in their EIBI programs. We have also been 
gathering additional information, for example 
more detail on children’s hours, which will ensure 
that information that may be an important 
variable in our future research and clinical 
work is able to be accounted for, analysed and 
evaluated for impact on outcomes as needed. 

Parent stress and anxiety
The main focus this year has been the 
evaluation of a parenting support program. 
Acceptance and Commitment Therapy (ACT) is 
a mixed approach that integrates behavioural 
and cognitive therapy. This program specifically 
looks at whether ACT reduces parents’ 
levels of stress and anxiety specifically as it 
relates to parenting a child with autism.

Two Acceptance and Commitment Therapy 
groups were facilitated for parents by one 
of L4Life’s psychologists with the research 
component overseen by the coordinator 
and a L4Life therapist. The research was 
done in collaboration with the University 
of Melbourne and underwent formal ethics 
approval processes. A section of the data 
will contribute to the knowledge base for a 
Master in Educational and Developmental 
Psychology. The early results are promising 
and we look forward to conducting more 

groups in the year to come. L4Life is also 
grateful for the partnership with the University 
of Melbourne that this research has grown. 

Self-monitoring of behaviour
In February we completed a project in 
partnership with Monash University which 
investigated the outcome for 2 school‑
aged students learning how to monitor 
their own behaviour. This translated into 
increased independent working within 
the classroom. Both the students and 
their respective school staff learned much 
during the process of the project.

L4Life in Stockholm
Along with other leaders in ABA and 
education sectors from Australia, Sarah 
Wood has been invited to present at the 10th 
Applied Behavioural Analysis International 
Conference in Stockholm in October 2019. 
Her paper is titled, “Improving Educational 
Outcomes for Children with a Disability in 
Victorian Schools” and will specifically report 
on L4Life’s Inclusion Works program. 

Future research initiatives
In 2020 we will begin preparation for a 
multi‑year research project which will look 
at Inclusion Works in the primary school 
environment. With five year‑long programs 
of Inclusion Works behind us we are keen to 
deepen our understanding of the efficacy 
of the program. A second research project, 
“Understanding Outcomes” will also begin.
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FAIR ACCESS 
L4Life’s Fair Access ensures that we are always working to our mission 
of giving all Victorian children with ASD equal opportunity to the best 
quality and inclusive education regardless of their financial circumstances. 
Fair Access fundraising incorporates community awareness and 
education of autism and our programs through our events, grants and 
campaigns. It provides a pathway for philanthropy, business, corporate and 
community members to actively support these children and their families.

In the 2018/19 financial year Fair Access has 
subsidised 34 children and students receiving 
our EIBI Full Service Model and Inclusion 
Works programs. These are our two core 
programs for early intervention (EIBI) and 
access for primary school children living in 
disadvantaged regional communities (Inclusion 
Works). Fair Access fundraising is crucial to 
the sustainability of our subsidised services. 

The generosity of those who have 
donated to L4Life has made the 
following possible in the past year: 

	■ Short, medium and longer term subsidy 
of EIBI programs for children whose 
families are experiencing financial hardship 

and who would otherwise be unable 
to meet their child’s level of need.

	■ Fully subsidised Inclusion Works programs for 
two schools since July 2018. This breaks down to 
21 diagnosed children, around 40 teachers and 
aides and many more children with behavioural 
issues who are unfunded and/or undiagnosed.

	■ Parent training and education groups 
that specifically address the wellbeing of 
parents, in particular their mental health.

	■ Equipment such as iPads and programs 
for children with higher level of 
communication needs, and a shade 
sail for the L4Life playground.

OUR FAIR ACCESS  
MAJOR FUNDING PARTNERS
Early Intensive Behavioural 
Intervention
It is hard to comprehend the time and financial 
cost of EIBI for a family. But when the intensity 
of the program is taken into consideration 
(up to 40 hours per week of 1:1 therapy for 
50 weeks of the year) and the results are 
seen or heard through our family stories 
and research outcomes, then it is easier to 
understand the life‑long impact EIBI can have 
for a child and their family. We are grateful 
to all donors who support this program in 
particular The Samuel Nissen Charitable Fund, 
5point Foundation, Charity Drive Days, Igniting 
Change and private philanthropic donors. 

Inclusion Works
We are proud to partner with each school 
and the philanthropic organisations and 
individuals who support this program. 
To date our major funding partners, 
5point Foundation, the John and Betty Laidlaw 
Legacy, Helen Macpherson Smith Trust, 
Collier Charitable Fund and two private 
donors have ensured that children with autism 
living in regional Victoria are not left behind. 
We also welcome and thank the Ducas Paul 
Foundation who, following their donation in 
June 2019 have ensured that Inclusion Works will 
be delivered into preschools beginning in 2020.
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“The work of Learning for Life in 
assisting families and children with 
Autism Spectrum Disorder (ASD) 
to reach their full potential aligns 
with the vision of 5point Foundation.

We have been supporting the 
Learning for Life community since 
2013 in building their capacity and 
supporting their Fair Access initiative.

Our relationship is built on 
communication and a shared 
understanding that Learning for Life 
delivers positive results for children 
with autism and their families. 
5point Foundation looks forward to 
continuing our support for Learning 
for Life as they reach more children 
and families. We are inspired by the 
work of Learning for Life.”

Diana Gray, Director, 5point Foundation

“The boys loved the golf day and are 
keen to make it an annual event. 
The night was lots of fun too. As a 
network of friends, we value the work 
L4Life is achieving and are proud to 
contribute. Building better services to 
support families and children with ASD 
is close to our hearts and something we 
have all been touched by. So thank you 
for giving us an opportunity to 
contribute, even in this small way.”

Teresa Stella-Bagnara, L4Life Villager

The Charity Drive Days Team 
L–R: Michael Piccolo, Greg La Manna, Tom Gleisner, 
Mary Muirhead, Cameron Smith and Nick Argyrou
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Celebrating 15 Years of L4Life
We celebrated the 15th anniversary of L4Life 
with 350 people at the L4Life Crystal Ball, held 
at The Glasshouse in May. L4Life Patron and 
Co‑Founder, Tom Gleisner co‑hosted the evening 
with Matt Preston and a little extra HYBPA? help 
from Sam Pang. The venue sparkled right from 
the entrance foyer with Anna Dunn’s beautiful 
installations of tulips and crystal to the stunning 
dining room overlooking Olympic Park. 

Co‑Founder, Chair and Director, Mary Muirhead 
welcomed everyone to what was to be the start 
of an evening of comedy, entertainment, music 
to dance and sing by and a L4Life Village ready 
for a great night out. We also launched the 
Brighter Futures regular giving campaign to raise 
awareness of the need for more predictable 
revenue and increase our sustainability.

Cheryl Fleming spoke about how ‘learning 
for life’ is advantageous when you have two 
sons on the autism spectrum. Cheryl gave 
a life‑perspective account of raising her 
boys who are now in their 20s and whose 
lives are fully and authentically lived. 

Lindsay Field’s haunting tribute of 
‘Somewhere Over The Rainbow’ gave voice 
to the theme of ‘looking into the crystal ball 
with hope for brighter futures for children 
with autism.’ A different tempo from 
The Crawdaddys brought guests onto the 
dance floor until it was time to leave. 

There are so many people who helped to 
make our 15th anniversary celebration such 
a memorable one. In particular we wish 
to thank our Brighter Futures sponsors, 
Network TEN and Blooms The Chemist, 
as well as Bulla Dairy Foods, Blue Pyrenees 
Estate, Bendigo Bank Canterbury/
Surrey Hills/Balwyn and Peninsula Tokyo. 
And the people who brought the sparkle 
to the evening: Matt Preston, Tom Gleisner 
and Sam Pang, the Ball committee of 
Clare Cross, Anna Dunn, Faye Spencer and 
Kathy Cameron, all of the wonderful musicians 
and volunteers and the 350 L4Life Villagers 
who shone especially bright on the night in 
aid of children with autism and their families. 
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GOVERNANCE — Our Board
Patrons
Dr. Amanda Sampson, MMBS (Monash) FRANZCOG, DDU, COGU 
Tom Gleisner AO, BA, LLB

Board of Directors
 Chair and Co‑Founder Mary Muirhead OAM, BVSc

 Secretary, Public Officer, Co‑Founder Tom Gleisner AO, BA, LLB

 Treasurer Melanie Larkey, BA, Engineering (Chem)

 Directors Shayna Burns, BA (Journalism & Media Studies) 
  Victoria Crane, BComm, LLB (Hons) started November 2018 
  Geoff Dixon, BA (Economics) 
  Aaron Gleisner, BA (Hons) (Criminology) resigned November 2018 
  Sally McNeilly, BA, Grad Dip App Psych, Grad Dip IR 
  Sonia Pike, BA (Psych) 
 Co‑Founder Pam Roy, BBA Accounting 
 Co‑Founder Dr. Amanda Sampson, MMBS (Monash), FRANZCOG, DDU, COCG

Our Board of Directors sparkling at 
the 2019 Learning for Life Crystal Ball:

(back row) Geoff Dixon, Shayna Burns, 
Tom Gleisner AO, Sonia Pike

(front row) Melanie Larkey, 
Pam Roy, Dr. Amanda Sampson, 
Mary Muirhead OAM, Victoria Crane

(not in photo) Sally McNeilly

L4Life welcomed 
Victoria Crane as a member 
of the Board in November 
2018. Victoria is a banking 
professional with more 
than 10 years’ experience 
in institutional banking, 
prior to which she practised 
as a corporate solicitor. 

She is a member of the Board of Regional Arts 
Victoria and is active in the early childhood 
education sector. Along with her corporate 
expertise Victoria brings valuable early childhood 
policy experience to complement the mix of 
skills already present on the L4Life board.

Victoria is passionate about supporting each 
child’s right to reach their full potential and, 
after seeing the difference L4Life makes in 
the lives of the children and families with 
whom we work, she was keen to find a way 
to more actively support the organisation.

Sally McNeilly joined the 
L4Life Board in 2006 with 
the main focus of providing 
Human Resources advice 
and support. She was 
also actively involved in 
L4Life’s fundraising efforts 
in the early days. Sally has 
worked in the HR sector 

for 25 years having first studied undergraduate 
and postgraduate psychology and then 
International Relations and now runs her own 
HR business (Peak HR) with a specialist interest 
in sport. Sally and her family have had three 
international postings and so she has developed 
a great love of everything that travel inspires.

As a mum to three sons, Sally knows the 
importance of focusing on those early formative 
years in a child’s life. Her Board work at L4Life 
has strengthened her belief in early intervention 
for children on the autism spectrum. In Sally’s 
words, “I love my involvement with an incredible, 
intelligent and generous Board and staff who 
are all committed to making positive change 
to enable and enhance children’s potential.”
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GOVERNANCE AND RISK
The Learning for Life Autism Centre is a Not For Profit organisation and is 
registered with the Australian Charities and Not For Profit Commission (ACNC) 
as a Health Promotion Charity with DGR 1 (Deductible Gift Recipient) status. 
The Board is informed and supported by four sub‑committees and ensures 
that Learning for Life remains compliant and that the strategic directions 
are delivered in accordance with the Strategic Plan (2019–2022).

SUB-COMMITTEES
Governance & Risk Management
Chair — Geoff Dixon

The role of the Governance and Risk 
Management Sub‑Committee is to ensure 
that there is a robust and effective process 
for evaluating the performance of the Board, 
Board Sub‑Committees and individual Board 
members, and to ensure that the Board fulfils its 
legal, ethical and functional responsibilities.

The Sub‑Committee advises the Board on 
effective governance and risk management of 
the Learning for Life Autism Centre Inc. by:

	■ Developing and reviewing governance 
policies and procedures;

	■ Regularly reviewing the performance of 
the Board as a whole and ensuring that it 
complies with Financial and Regulatory 
reporting requirements, as well as 
employment award regulations;

	■ Developing and providing advice 
on risk assessment, risk treatment 
and the risk frameworks;

	■ Providing input to the review of policies and 
plans, as referred to and by the Board.

The focus this year has been on conducting 
a full review of L4Life employee, 
family and governance policies. 

This includes reviewing our policies and practices 
to ensure compliance with the Victorian Child 
Safe Standards. We have also commenced 
preparations to meet our obligations under 
the new Portable Long Service Leave Scheme 
which comes into effect on 1st January 2020.

Research
Chair — Dr. Amanda Sampson

The Research Sub‑Committee is responsible for 
auditing program outcomes as well as approving 
and monitoring research projects and complying 
with required ethics processes. During the 
last 12 months considerable effort has been 
put into streamlining the research database to 
assist in further research and audit, and to help 
standardise the timing of assessments of children 
in our programs. This will assist all audits and 
research into the future. L4Life is investigating 
the upgrade of Information Technology 
resources and programs in order to support, 
manage and secure the increasing amounts of 
data related to these audits and research.

Our first published audit, titled Audit of outcomes 
following a community-based early intensive 
behavioural intervention program for children 
with autism in Australia was one of the most 
downloaded articles for the Australian Journal of 
Psychology in 2018. This was co‑authored by three 
members of L4Life’s Research Sub‑Committee: 
Sarah Woods, Dr. Mary Christian and 
Dr. Amanda Sampson. It is reassuring that L4Life’s 
data selection, collection and management, 
research methodologies and analyses are 
sufficiently rigorous and accepted through peer 
review. L4Life is also proud to contribute to the 
evidence base of data which educates about 
Applied Behavioural Analysis and our clinical 
work with children on the autism spectrum.

L4Life’s current research projects include a 
parenting project which delivered an Acceptance 
and Commitment Therapy (ACT) program run 
in conjunction with research by a postgraduate 
student from the University of Melbourne. 
Other areas of L4Life’s imminent research 
endeavours are the Inclusion Works project 
and the “Understanding Outcomes” project.
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Marketing, Communications 
and Fundraising

Chair — Shayna Burns

The Marketing, Communication and Fundraising 
Sub‑Committee ensures that activities and 
initiatives align and adhere to Learning for 
Life’s Strategic Plan (2019–2022), stewardship 
plan, communications strategy, social media 
policy, and privacy policy. L4Life is increasingly 
using digital channels to build and foster 
relationships with our Village and community, 
as well as to raise awareness of both brand 
and ABA therapy amongst new families, 
schools, supporters and professionals. 

Priorities in the past year have included 
development of a video communications 
strategy, upskilling Board and staff in 
consistent language when presenting on 
behalf of L4Life, improving awareness via 
a social media strategy and calendar, and 
ensuring that donors and sponsors are 
formally updated on programs twice each 
year via our Interim and Annual Reports. 
With a year of 15th anniversary fundraising 
events the Sub‑Committee has been kept 
busy with two campaigns and three major 
events including the Crystal Ball in May.

Best Practice
Chair — Emma Miller

The Best Practice Sub‑Committee oversees 
the delivery of L4Life’s clinical services. 
The key role of the Sub‑Committee is to review 
best practice goals for Early Intensive Behavioural 
Intervention service delivery (Full Service Model) 
and for the delivery of behaviour intervention 
support to children across preschool, primary 
and secondary school. This includes review 
of the Inclusion Works school program and 
Secret Agent Society social skills program. 

The focus of the 2018/19 year has been on 
further understanding and implementing 
the requirements for NDIS and BCBA (Board 
Certified Behaviour Analyst) compliance into 
our current model of best practice service 
delivery. The Sub‑Committee has also reviewed 
and implemented criteria‑based assessments 
across our early intervention service delivery, 
and conducted an audit of and, subsequently 
restructured the delivery of our therapist training. 

L4Life’s Inclusion Works program has been 
revised and updated to create a more 
systematic service delivery model that can be 
rolled out to primary schools across Victoria. 
An exciting initiative has been the development 
of a model that supports delivery of Inclusion 
Works in preschool environments.



FINANCIAL REPORT
This year we are pleased to report that The Learning for Life Autism Centre 
achieved a comprehensive surplus of $169,288 and total revenues of $1,980,117. 

We are excited to report the surplus since 
it is close to a 5‑fold increase from the 
previous year – an incredible result that is 
attributed to the hard work and dedication 
of our staff, donors and volunteers. 

The increase in income was seen across all 
of our therapy service areas including: 

	■ Our Full Service EIBI programs as we increased 
the number of families seeking our support 
from 39 to 41. We delivered 19,201 hours of 
therapy compared to 17,355 in the previous 
year. This was due in part to the age of the 
children we serve. As they mature, their 
capacity for 1:1 therapy increases.

	■ Our Consulting Service EIBI support providing 
510 hours of supervision support to 17 families.

	■ Our School Behaviour Support consulting 
services, now working with 62 children 
and their families, and also the increase 
in the number of children participating 
in our Secret Agent Society social skills 
program from 3 to 11 this year. 

This year we have directed $189,470 in subsidy 
funds to Early Intensive Behavioural Intervention 
(EIBI) Fair Access providing financial assistance 
to 13 families in need. We are pleased to report 
that 100% of our families who are eligible are 
now registered, or in the process of registration, 
with NDIS. This includes families who are 
part of our Fair Access. The NDIS enables 
us to continue to support families using the 
combination of their NDIS and the L4Life Fair 
Access subsidies to deliver the required therapy 
to their children. As children in our programs 
mature, the clinically recommended therapy hours 
increase and may not be covered by the NDIS.

As we entered our 15th year of operations we 
acknowledged the incredible work of our director 
Mary Muirhead in the area of fundraising and 
events. Mary and her loyal team have raised more 
than $2.5 million in fundraising income since 
our humble beginnings. L4Life has come to rely 

heavily on this income to support Fair Access 
in providing invaluable financial assistance to 
our families. Our Board acknowledged that this 
level of reliance on Mary and our volunteers 
was not sustainable and so, in collaboration 
with a generous donor, we made the decision 
to recruit in the areas of fundraising and events. 
In September 2018 we welcomed Robbie 
Charlton and Sue O’Shea to our team.

As a result of this investment our Grant and 
Fundraising costs have increased this year. 
We are confident that going forward we will 
benefit from a more sustainable growth in 
our fundraising efforts, with our investment 
already seeing positive returns with an increase 
of $147,165 reported this year in fundraising 
income. The increase in fundraising income 
more than offsets the reduction we experienced 
in our general donations, demonstrating the 
importance of investing in sustainable fundraising 
going forward. In combination with our robust 
grants and stewardship program, we are 
forecasting continued success in this area.

One key aspect of our mission is to provide a 
rewarding career path for therapists to support 
children diagnosed with Autism Spectrum 
Disorder and their families and communities. 
We are very pleased to advise that 15% of our 
staff have been working with us now for over 
7 years, with 4 staff celebrating 10 or more 
years. As a result, we have seen an increase 
in our long service entitlement obligations. 
With our cash reserves being held in short 
term cash management funds at consistent 
balances for 2 years, we reviewed our investment 
strategy and made the decision in the fourth 
financial quarter of this year to transfer funds 
to a longer term facility. A percentage of these 
funds are being held to ensure we are able to 
meet any long service obligations that may be 
called upon. In parallel we have commenced 
preparations to meet our obligations under 
the new Portable Long Service Leave scheme 
which comes into effect on 1 January 2020.



REVENUE 2019 2018

Therapy tuition fees 1,085,350 880,800

Consultancy Service Model 76,971 71,610

Fundraising income 249,756 102,591

Donations 334,345 420,470

Community endowment contributions 82,696 47,113

Consulting fees 124,045 66,927

Other 26,954 23,788

Total Revenue 1,980,117 1,586,951

EXPENSES 2019 2018

Employee related costs 1,490,524 1,338,049

Grant and fundraising costs 113,351 30,735

Occupancy costs 103,093 93,625

Depreciation and amortization 11,748 10,082

Other expenses 92,113 104,556

Total Expenses 1,810,829 1,577,047

Surplus for the year 169,288 36,252

Total comprehensive result for the year 169,288 36,252
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REVENUE

■ Therapy tuition fees 55%

■ Consultancy Service Model 4%

■ Fundraising income 13%

■ Donations 17%

■ Community endowment contributions 4%

■ Consulting fees 6%

■ Other 1%

EXPENSES

■ Employee related costs 82%

■ Grant and fundraising costs 6%

■ Occupancy costs 6%

■ Depreciation and amortization 1%

■ Other expenses 5%
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MEET THE PEOPLE 
WHO MAKE L4LIFE TICK

OUR TEAM
Since 2004 L4Life has created a career pathway for 
ABA therapists. Today we have a dedicated team 
of more than 50 therapists who work hard to help 
our children learn to learn. Add to them the Centre 
staff, Board members and volunteers and it is easy to 
understand why L4Life is a thriving and connected Village.

“Each child that I work with is unique, 
with their own personality and idiosyncrasies 
so my job is just as much about helping 
children develop lifelong skills as it is about 
nourishing those that they already have. 
Why do I work with L4Life? 
Why wouldn’t you?”

— Elisha
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These are some of the tertiary pathways our therapists are following:
	■ Bachelor of Arts  

(Double Major in Psychology and French)

	■ Bachelor of Arts (Psychology Honours)

	■ Bachelor of Criminology and Psychology

	■ Master of Educational and 
Developmental Psychology

	■ Bachelor of Psychological Science

	■ Master of Public Health

	■ Bachelor of Education (Early Years)

	■ Master of Education in 

Applied Behaviour Analysis

	■ Master of Educational Psychology

	■ Master of Teaching (Primary)

	■ Master of Clinical Psychology

	■ PhD in Clinical Neuropsychology

“What makes L4Life so special is how much 
everyone cares, at every level. It runs through 
the veins of all the choices that are made. I 
see and feel it on a daily basis from the way 
that Supervisors talk about their kids to the 
support and encouragement I receive from 
my colleagues. I feel very proud to be a part 
of this community.”

— Claire

“To see the passion and joy that every person 
within the L4Life Village has for their roles 
and what they can do, from Mary (a legend), 
the therapists (who are incredible), Board 
members, staff and volunteers, to friends and 
families, makes you know you’re working for 
and with something special.”

— Natalia
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The first L4Life Charity Golf Day 
was held at the Greenacres Golf 
Club in East Kew. As the golfing 
home of a number of L4Life’s 
Village we were warmly and ably 
assisted by Operations Manager, 
Mark Boulton and his staff in 
making the day as seamless as 
possible. With Tom’s Working Dog 
and Network TEN friends, namely 
Glenn Robbins, Mick Molloy, 

Rob Sitch and Andy Lee the day 
was filled with fun, sun and some 
seriously good drives and putts. 
Taegen Dodds, the 10 year old 
Australian Golf Champion and 
International competitor helped 
our golfers along by taking a drive 
for teams as they arrived at his 
designated hole. Joanna Charlton 
(Golf Australia Opens Senior 
Manager) organised for Alexandra 
Hilliard, Kono Matsumoto, Alizza 
Hetherington and Steffanie Vogel, 
some of the talented Victorian 
Women State players to add more 
fun and longer drives to everyone’s 
games. Pre‑dinner drinks on the 
terrace were followed by dinner 
and entertainment by co‑hosts 

Celia Pacquola and Tom Gleisner. 
An initiative of L4Life legend, 
the inimitable Mary Muirhead, 
the day was brilliant from start 
to end. We thank the L4Life Golf 
Committee, Greenacres Golf 
Club, entertainers, special guests, 
sponsors, volunteers and auction 
donors. And we thank those 
who attended this inaugural and 
special day in the life of L4Life.

EVENTS
The L4Life Village comes together with big hearts to support our events every 
year and this year over 800 people joined the fun to raise funds for Fair Access. 
The 2018/19 financial year has been an extraordinary one as we established our 
inaugural L4Life Charity Golf Day in October 2018 and celebrated the 15th anniversary 
of L4Life in May 2019 at a Gala Ball. In addition to these spectacularly successful 
events the green and blue L4Life Village participated in Run Melbourne in July, 
recognized Autism Awareness Month with L4Life’s AbiliTEA community morning teas, 
and attended the always popular and fast‑to‑sell‑out Kwiz for the Kidz in August. 
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Kwiz for the Kidz was held at 
the Richmond Football Club 
again and co‑hosted by L4Life’s 
ever‑giving MC Tom Gleisner 
and his HYBPA? Friend, Kitty 
Flannagan. This sell‑out event 
comes around in August every 
year and never disappoints. 

Musicians provided live music 
for the music rounds, Tom’s 
questions gave everyone 
food for thought and many 
laughs and the loud and silent 
auctions were well supported 
by donors and shoppers. 
Thanks to Kitty Flannagan, 
Lindsay Field, Carneval 
Strings, Cones Ice Creams, 
our volunteers, sponsors 
and auction suppliers.

Run Melbourne was a sea 
of L4Life green shirts as we 
fielded a half marathoner 
(Linda Purcell), a group of 
10K runners and a merry band 
of 5K walkers who made the 
most of a Sunday stroll past 
the G. This annual fundraiser 
brings L4Life supporters 
together to catch up and raise 
funds while getting some 

exercise. Consider joining us 
next year and bring your friends 
and family. Thanks to our 
volunteers who are stationed 
around the course helping 
and taking photos of our 
Blue and Green L4Life army. 
Thanks especially go to Natalia 
Molini and her family who all 
support L4Life in many ways 
but particularly at this event.

A special thank you to the L4Life events team of Mary Muirhead, 
Robyn Charlton and Sue O’Shea. Their energy, time and dedication 

to making our events memorable is beyond compare. 

THANK YOU TO EVERYONE WHO HAS 
SUPPORTED OUR EVENTS THIS YEAR. 
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MAKE A DIFFERENCE — EVENTS PARTNERS

OUR MAJOR PARTNERS
FAIR ACCESS — FUNDING PARTNERS

Ducas Paul Foundation

Working Dog Productions 

Samuel Nissen Charitable 
Fund (Perpetual)

Olver-Carlyle Charitable 
Trust (Perpetual)

Future Generation Global

John and Betty Laidlaw 
Legacy (Equity Trustees)

Lesley McMullin Foundation

Pallet Logistics

A & C Cross Foundation

Melbourne Racing 
Club Foundation

City of Boroondara

The William Angliss 
Charitable Fund 

Kew Traders’ Association
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THANK YOU 
Thank you to everyone who supports our events — 
we can’t do it without you

13th Beach Golf Links

Abby & Greg Levin

Acorn Nursery

Aesop

AFL

Apples & Sage 

Anglesea Golf Club

Anna and Brad Dunn

Anne Muirhead

Anytime Fitness Kew 

Australian Grand Prix 
Corporation

Bed, Bath & Table, The Works

Beehive Hotel

Beyond Rest Hawthorn 

Billy Lids

Blackbird & Fox

Bob Stewart

Boggy Creek Glass

Bounce Inc. Blackburn

Bread Street

Brick Lane Brewing Co.

Brogan’s Way Distillery

Bunnings

Cadel Evans

Camberwell Dental Group

Canary Jane’s Flowers 

Cathy Quinn

Celia Pacquola

Centonove

Chemist Warehouse 
(Victoria Gardens)

Christie Centre Mildura

Clare Cross

Classic Beauty Melbourne

Clip ‘n Climb

Cones Ice Cream & Gelato

Cornucopia+Co

Crown Metropol, Melbourne

Crusader Caravans

Deb Cotter

Deb Paidoussis

Debbie Brady

Double Zero Pizza

Doug & Linda Allan 

Driver Dynamics

Dr. Amanda Sampson

Dymocks (Victoria Gardens)

Ena Products

Enchanted Adventure 
Garden (Arthur’s Seat)

Eugenie Cashmere

Eureka Skydeck

Excursion Company

Fairway Birdies

FMIG

Funfields (Whittlesea)

Future Women

Gibson’s Wine Bar

Glenferrie Gourmet Meats

Global Ballooning Australia

Goddess Hair ‘n Skin Boutique

Great Ocean Road 
Real Estate (Aireys Inlet)

Green Acres Golf Club

Hamish Blake

Hard Rock Climbing

MAKE A DIFFERENCE — SERVICE PARTNERS
D F Kidsons

Peak HR 

WeAreDigital 

Snap Printing Preston 

Freeform Creative

Artifishal Studios

Wilson Pateras

Philip Robertson

Naomi Simmonds

Sue Webster

Annabelle Hale
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Harvey Norman

Hawthorn Aquatic & 
Leisure Centre

Hawthorn Football Club

Hokey Curator

Huxtaburger

HYBPA? 

Ian Sharp 

Julie Fisher 

Kathy Cameron

Kelly Racing 

Kitty Flanagan

La Manna & Sons

Leanne McMahon 
Beauty Therapy

Learning Republic

Lido

Life Fitness

Lime Lanka

Louisa Ring Rolfe

Lucas Dental Care 

Luna Park

Lusi Exact

Mary Muirhead

Masquerade Kew 

Matt Preston

MCG Tours and National 
Sports Museum

Meg Bartel 

Melbourne Chamber 
Orchestra

Melbourne Farmers Markets

Melbourne Public

Mind Games Hawthorn

Melbourne Symphony 
Orchestra

Mother Dough

Muse Boutique

Natio

Officeworks Richmond & Kew

Onda Food House Aireys Inlet

Onya

Pezzimenti‑Nixon 
Optomistists

Phillip Island Nature Parks 

Phoenix Dance Studio

Power Pharmacy

Star Pharmacy

Providence Melbourne

Rashmee Bala

Red Fox Runs

Renew Physiotherapy 

Reunion Café

Robert Barber

Robyn Charlton

Robyn & Jon Hutchins

Rob Wernli & Margaret 
Heffernan

Rotary Club of Kew 

Runway Room

Rutherford Pearls

Saffire Freycinet

San Churro Chocolateria 

Sand Hill Road

Santo & Morena Cilauro

Scalzo Foods

Sea Life Aquarium Melbourne

Shayna Burns

Sheetly

Signorelli’s Fresh Choice, 
Balwyn

Smile To Go

Sofitel Melbourne on Collins

Sorrento Golf Club

Specsavers Victoria Gardens

Strike Bowling

Stuart & Faye Spencer 

Sue Morisset

Sue O’Shea

Tahlo

Tammy Foster

Taylormade

The Australian Ballet

The Big Swing, 
Drummond Golf, Kew

The European

The Freedom Machine, 
Richmond

The Joy Parade 

The O’Brien Group Arena

The Precinct

The Toy Workshop, Hawthorn

The Woodsfolk

The3Bees

Thermomix

Three Blind Mice 

Tickle Your Brain Toys

Tom Gleisner

Toorak Physiotherapy and 
Sports Therapy Centre

Toscano’s of Kew

Turner & Lane 

2XU

Vaporetto Bar & Eatery

Village Roadshow

Volvo Cars Melbourne



HOW YOU CAN HELP
The L4Life Village of supporters is a big‑hearted community which helps us to 
implement our Strategic Plan in growing our services, widening our reach across 
Victoria and ultimately give more children on the autism spectrum and their families 
the opportunity to live life fully. Let us welcome you to the L4Life Village.

WAYS THAT YOU CAN HELP. 
Donate 
(all gifts over $2 are tax deductible)

	■ Annual End of Financial Year donation

	■ Annual Christmas donation

	■ Giving Tuesday (1st Tuesday in December)

	■ Directing donation gifts for 
birthday or anniversary

	■ Donate services or goods to L4Life events

	■ Donate pro bono professional services

Brighter Futures Regular Giving 
(Individual and Workplace)

	■ Make monthly donations personally or 
through your workplace giving scheme.

Participate in our events
	■ AbiliTEA (April)

	■ Run Melbourne (July)

	■ Kwiz for Kidz (August)

	■ Charity Golf Day (October) 

	■ L4Life Gala 

Fundraise
	■ Choose L4Life as your preferred charity 

when you participate in community 
fundraising events. Get your friends, family 
and work colleagues on board too. 

Philanthropy
	■ Support through philanthropically inspired 

individual, trust or foundation giving.

	■ Consider leaving a gift in your will.

	■ Increase your giving impact by joining 
together with friends or family.

Corporate
	■ Partner with L4Life and sponsor 

one of our lifechanging 
education programs.

	■ Sponsor an event.

	■ Encourage workplace 
giving in your company.

In-Kind 
Support

	■ Donate a service, 
goods or 
professional 
support in lieu 
of money.

Volunteer
	■ Donate your 

time and 
experience by 
volunteering 
at one of our 
brilliant events. 

Word of 
Mouth

	■ Share the L4Life 
story and help us to 
extend our funding, 
partner, services and 
event network. Pass it on!

Join and learn
	■ Subscribe to our newsletter, visit our 

website and follow us on social media. 
Website: www.learningforlife.com.au 
Instagram: l4lautismcentre 
Facebook: @L4LifeAutismCentre

For information or help with any of the above please contact: 
Robyn Charlton (Relationships and Events Manager) 

Robyn.Charlton@learningforlife.com.au Tel: +61 411 482 682



25 – 27 High Street South, Kew, Victoria 3101

PO Box 7118 Hawthorn North 3122

Phone (03) 9853 4607

Email: admin@learningforlife.com.au

Website: www.learningforlife.com.au

ABN 47 260 122 955

Brighter Futures for children with autism

Printed on 100% post consumer waste recycled paper


	A MESSAGE FROM THE CHAIR
	EXECUTIVE OFFICER’S REPORT
	WHY WE DO WHAT WE DO
	OUR PROGRAMS 
	OUR YEAR IN NUMBERS —
	WHY DO WE USE APPLIED BEHAVIOURAL ANALYSIS IN OUR PROGRAMS?
	EARLY INTENSIVE BEHAVIOURAL INTERVENTION
	L4LIFE’S INCLUSION WORKS WHOLE-OF-SCHOOL PROGRAM
	RESEARCH
	FAIR ACCESS 
	Celebrating 15 Years of L5Life
	GOVERNANCE — Our Board
	FINANCIAL REPORT
	MEET THE PEOPLE WHO MAKE L4LIFE TICK
	EVENTS
	OUR MAJOR PARTNERS
	MAKE A DIFFERENCE
	HOW YOU CAN HELP

