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Promoting equitable, accessible, 

inclusive and quality education for 

all children on the autism spectrum.

The Learning for Life Autism Centre 

(L4Life) is passionate about helping 

children on the autism spectrum 

to learn. We deliver evidence-based 

intensive early intervention and 

school-based services so that these 

young members of our community 

can develop their strengths, learn 

new skills and remain engaged as 

they transition from their preschool 

years to their primary and secondary 

years and beyond to live a full life. 

Our mission is to provide the highest standard of Applied Behavioural Analysis-based 

(ABA) services to help children with Autism Spectrum Disorder (ASD) and their 

families reach their full potential, regardless of their financial circumstances. 

We dedicate the 2019/2020 Annual Report to our L4Life children, their families and teachers, 

our Supervisors, therapists, Board and operational staff who have shown such resilience and 

strength during Victoria’s Covid-19 restrictions and lockdowns in 2020. We also dedicate 

this Annual Report to our donors and supporters — The L4Life Village. As an essential 

service provider, it was never more important to these children and families to have 

our L4Life Village helping us to continue to deliver our services across Victoria.

Thank you.

Front Cover

“A finger painting by my 6-year-old son, Rana and me in the boundless time during Covid. He loves colours. 
We are enjoying the downtime doing things together and connecting in our own way.”

— Rana’s Mum
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CHAIR’S WELCOME
Welcome to The Learning for Life Autism Centre 2019/2020 Annual Report. 

We are relieved and thankful to bring this Annual Report to you as we reflect 

on the past year and wish for a better year ahead for the world in 2021.

The past financial year 
reminds me of the split 
personality of a Greek 
theatre mask. The end of 
2019, while not exactly 
comedy, was full of joy and 
uplifting positive energy 

at Learning for Life: a swell of service delivery; fond 
memories of the recent 15th Anniversary Crystal Ball; 
actioning our strategic plan; and a joyous finale — the 
annual end of year party in December for staff, families 
and Board members. Everyone at Learning for Life took 
a 2-week break over New Year. Then with a switch of 
the mask, 2020 literally started playing out the tragedy, 
beginning with the ravages of the nationwide bushfires.

No sooner had parents proudly and nervously sent 
their school-aged kids off to school with Learning 
for Life transition and school behavioural support 
in place, and home-based early intervention teams 
had learned what makes the children they work 
with light up, the world’s attention turned to the 
growing reality of a pandemic. Life is challenging at 
the best of times for our autistic learners and their 
families but then uncertainty, constant change, fear 
and restrictions added an unwanted layer of stress 
and anxiety, effort and concern to their lives.

I’m proud to say that, not only did our strong 
governance, risk management planning, foundations 
and agile mitigation help us to surf the Covid-19 
tsunami but also the compassionate, collaborative 
and dedicated staff and generous Learning for 
Life Village. In the face of adversity and global 
suffering the Learning for Life engine room 
expertly, deftly and quietly continued to deliver 
essential services to help autistic children, their 
families and communities survive and thrive. 

The wellbeing of our entire organisation was the 
top priority. Within the context of government 
restrictions, parents working from home and, 
often, siblings doing remote learning, the needs of 
each family were recognised and closely listened 
to, and individualised programmes designed 

and adapted for children in home-based early 
intervention. Frontline therapists worked one per family, 
with remaining staff working remotely from home. 
Huge congratulations to all of our staff and Board 
for the extra work and worry to maintain job security, 
personal safety and mitigate risk whilst keeping 
calm, order and ongoing learning and connection. 

We are also enormously grateful for Federal 
Government funding packages that have sustained 
us. Learning for Life has a proud history of financial 
sustainability through fee income, philanthropic 
and donor support and fundraising initiatives, 
particularly events and grants. The support 
packages, in conjunction with our Learning for 
Life Village of donors have helped to keep our 
service, employment and financial positions 
healthy through the most difficult of times. 

Resilience, teamwork, out-of-the-box thinking, grit, 
thoughtfulness, generosity and life learnings have 
all been strengths that have come to the fore in 
a crisis. Everyone in our Village played their part. 
Gratitude, mindful moments and slowing down 
have been some of the positives. Words are not 
enough to say thank you to all who have worked 
so hard, kept the vision of our purpose alive and 
believed and trusted in each other so the Learning 
for Life children and families didn’t skip a beat. 

We now look to the future with added confidence 
in our strategic plan and energised to explore how 
we can better work toward the UN’s Sustainable 
Development Goals in unison with the rest of 
the world, all the while knowing the might of our 
Village. There is great comfort in the thought that 
we’ll stick by each other through thick and thin.

Mary Muirhead OAM 
Chair and Co-Founder
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EXECUTIVE OFFICER’S 
REPORT
The last year is not one that is easily summed up in a few words. 

As a nation, we have faced unprecedented challenges with bushfires and 

the Covid-19 pandemic highlighting the need for preparation and planning 

on so many different levels. It has been a year where the majority of us have 

been forced to live and operate outside our comfort zones and I am pleased 

to report that The Learning for Life Autism Centre was well positioned with 

a strong foundation to not only overcome the challenges presented but to learn and grow from them. 

We showed strong growth patterns across all of 
our services. A core strategic objective this year 
was to increase the therapy hours delivered to our 
children receiving early intervention services in our 
Full Service Model (FSM) to match individual clinical 
recommendations as the children matured. This was well 
and truly achieved with a 10 percent growth. While the 
hours delivered through periods of the Covid-19 
pandemic decreased, the positive results from the first 
6 months in our financial year enabled us to achieve 
the overall increase. We saw extraordinary efforts from 
our clinical, executive, administrative team and Board 
to ensure that the needs of each child were addressed 
to the fullest extent possible given our constraints.

We are fortunate to have a team of passionate 
people committed to fulfilling our underlying mission. 
This year has been a true testament to each and 
every one of them. Learning for Life has a strong 
mentor programme which enables our therapy 
team to have regular catch-ups with senior staff to 
discuss any issues they may encounter. We received 
funding this year to support the addition of a Human 
Resources Administrator to our team and introduced 
an Employee Assistance Programme in early May 
to support the mental health and wellbeing of our 
staff. At the beginning of the first lockdown due to 
Covid-19, we were forced to stand down 4 employees. 
These team members were given supporting 
documentation to access the Federal Government 
JobSeeker programme. I am pleased to report that they 
were all re-called before the end of our financial year.

The financial assistance received from the Federal 
Government was instrumental in our ability to retain 
our staff and counteract the negative financial impact 
of Covid-19. Despite our strong growth in services in 
the first six months of the financial year, the inability 
to hold any fundraising events from March onwards 
directly impacted our income generation capacity. 

This halt on fundraising, combined with the reduced 
therapy hours over this same period, contributed to our 
eligibility for the Jobkeeper programme. With wages 
being our largest expense, we applied for and received 
JobKeeper funding to subsidise wages. This is detailed 
for you in our Financial Summary on page 16.

Like anything else, change rapidly becomes the new 
normal. Pre-Covid-19, we saw and met regularly with 
our colleagues on one dimension and in consistent 
locations. During the various stages of lockdown we 
have adapted to working in a new way – from home, 
often alongside our children, partners, and housemates. 
Virtual Zoom meetings have given me a glimpse into the 
lives of my colleagues that I would not otherwise have 
seen. I can now hear the joyful voices (and sometimes 
not so joyful!) of children in the background. I was able 
to discuss an upcoming birthday with a colleague’s 
6-year-old son – how lovely that was. Pets are now 
regular attendees at meetings. Being invited into home 
environments gives us insight into challenges our 
colleagues may face and is a privilege that goes beyond 
a normal working relationship. It is a great reminder 
that there is so much more to everyone we meet.

To our families, for their resilience and flexibility; to 
our staff, for their commitment and passion; to our 
Board, for their strong guidance; and to our entire 
Learning for Life Village, for their continued support, 
I extend my gratitude and thank you for helping us 
to navigate through a year that, while far different to 
previous years, has also shown us that silver-linings 
can be found even at the most difficult of times.

Pam Roy 
Executive Officer and Co-Founder
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OUR IMPACT

CHILDREN

156
autistic children 2 – 15 years received L4Life services

+3% since June 2019

+46% since June 2017

EDUCATION

89
Victorian preschools, primary and secondary 
schools supported by L4Life services

+9% since June 2019

+138% since June 2017

SCHOOL TRANSITION

23%
of intensive early intervention children (Full Service 
Model) transitioned into school in February 2020.

Mainstream (7)

Specialist School (2)

‑1% since June 2019

EMPLOYMENT

67
ABA-trained Supervisors & Therapists 
employed to deliver intensive early 
intervention and school-based services

+34% since June 2019

FAIR ACCESS

$220,916
in subsidies for intensive early intervention 
services for children from vulnerable families

+18% since June 2019 

EARLY INTERVENTION

21,248
hours of intensive early intervention 
(Full Service Model) delivered to 
39 autistic children (2 – 6 years)

+10% since June 2019

FAMILIES

48
families of children in intensive early 
intervention Full Service and Consultancy Model 
programmes received education, training 
and support in home and community.

(3 families have 2 or more autistic 
children receiving L4Life services)

Maintained since June 2019.

COMMUNITY

40%
of Victorian Local Government Areas (LGAs) have 
L4Life services delivered to children, students, families 
and preschool, primary and secondary school teachers

+14% since June 2019
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OUR SERVICES 
AND REACH

Autism & Specialist School Primary (7)

Independent Primary (8)

Catholic Primary (9)

Government Primary (34)

Preschools (26)

Government Secondary (1)

Autism & Specialist School Secondary (2)

Independent Secondary (2)
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SECONDARY

89
Victorian Preschools and 
Schools receiving L4Life 

Education Support

55
autistic children (2 – 6 
years) received Early 
Intensive Behavioural 
Intervention (EIBI) 
in home, preschool 
and community.

Full service model 
FSM (39 children)

Consultancy service 
model CSM (16 children)

72
autistic primary 
and secondary 
school students 
(6 – 15 years) received 
School Behavioural 
Support (SBSP).

Primary (58 students)

Secondary (5 students)

School refusers 
re‑engaging from 
home (6)

20
autistic primary school 
students received 
Inclusion Works 
whole-of-school 
support at school.

9
autistic students 
(6 – 13 years) 
participated in Secret 
Agent Society (SAS) 
social skills programme.
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COAST

COLAC
OTWAY

WARRNAMBOOL

School Behavioural Support Programme   
delivered to 26 Melbourne metro and  6 regional 
Local Government Areas (LGAs)

Intensive early intervention 
programmes   
delivered to 21 LGAs

Secret Agent Society 
social skills  
programmes 
delivered to 7 LGAs

Inclusion Works 
Programme  
delivered to 2 LGAs  
(1 regional and 
1 greenwedge)

Local Government Areas receiving 
at least one L4Life service

https://www.learningforlife.com.au/full-service-model/
https://www.learningforlife.com.au/full-service-model/
https://www.learningforlife.com.au/workshop-model/
https://www.learningforlife.com.au/workshop-model/
https://www.learningforlife.com.au/school-behavioural-support-program/
https://www.learningforlife.com.au/school-behavioural-support-program/
https://www.learningforlife.com.au/school-behavioural-support-program/
https://www.learningforlife.com.au/school-behavioural-support-program/
https://www.learningforlife.com.au/school-behavioural-support-program/
https://www.learningforlife.com.au/school-behavioural-support-program/
https://www.learningforlife.com.au/school-behavioural-support-program/
https://www.learningforlife.com.au/school-behavioural-support-program/
https://www.learningforlife.com.au/school-behavioural-support-program/
https://www.learningforlife.com.au/school-behavioural-support-program/
https://www.learningforlife.com.au/school-behavioural-support-program/
https://www.learningforlife.com.au/school-behavioural-support-program/
https://www.learningforlife.com.au/inclusion-works-educator-training-program/
https://www.learningforlife.com.au/inclusion-works-educator-training-program/
https://www.learningforlife.com.au/inclusion-works-educator-training-program/
https://www.learningforlife.com.au/inclusion-works-educator-training-program/
https://www.learningforlife.com.au/inclusion-works-educator-training-program/
https://www.learningforlife.com.au/inclusion-works-educator-training-program/
https://www.learningforlife.com.au/secret-agent-social-skills-program/
https://www.learningforlife.com.au/secret-agent-social-skills-program/
https://www.learningforlife.com.au/secret-agent-social-skills-program/
https://www.learningforlife.com.au/secret-agent-social-skills-program/
https://www.learningforlife.com.au/secret-agent-social-skills-program/
https://www.learningforlife.com.au/secret-agent-social-skills-program/
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THE STORY BEHIND 
OUR SERVICES IN 2019/2020
July 2019–January 2020

	■ Strategic Plan (Services) implemented to provide 
current Early Intensive Behavioural Intervention 
Full Service Model (EIBI FSM) children with required 
clinical hours to meet needs rather than increase 
numbers which may have compromised standard 
of EIBI delivery. Maintain current number of children 
and provide increased intensity (hours) as required.

	■ EIBI (FSM and CSM) Supervisory and therapy 
services delivered to children as usual, in 
their homes, preschools, communities and, 
for a small number, at the L4Life Centre.

	■ School Behavioural Support Programme (SBSP) 
delivered to students on-site at Victorian schools.

	■ Inclusion Works (IW) on-site school 
programme concluded at 1 regional 
disadvantaged school (September 2019).

	■ Secret Agent Society (SAS) social skills programme 
conducted face-to-face as usual at L4Life Centre. 

February 2020
	■ 9 EIBI FSM children transitioned to school;  
30 children continue EIBI FSM in-home.

	■ SBSP resumes for 2020.

	■ IW on-site programme commenced at a new 
primary school in outer eastern Melbourne. 
Programme deferred on 28 February 2020.

31st March 2020
	■ Preschools and schools closed and strict social and 
physical monitoring measures introduced by the 
Victorian government to halt the spread of Covid-19.

	■ Covid-safe protocols implemented across 
all L4Life programmes. EIBI FSM only 
service delivered face-to-face.

	■ SBSP moved immediately to remote online 
consultations with students, families and teachers. 

	■ No new EIBI FSM children commenced until 
restrictions lifted due to high contact and 
assessment hours required in-home. 

	■ EIBI Consultancy Model (EIBI CSM) services 
and support immediately moved to online 
delivery and provided on request.

	■ SAS social skills programme moved to online delivery; 
3 students deferred until face-to-face resumed.

	■ Prolonged transition support delivered online as 
requested for L4Life school beginners schooling at 
home. Plan to re-transition when schools reopen. 
A larger cohort of children needing extended transition 
support in the second half of 2020 anticipated. 

	■ Younger siblings in 2 current L4Life families 
received subsequent diagnoses of autism 
so commenced EIBI FSM programmes 
within already Covid-compliant homes.

	■ All therapist training moved to online 
delivery and support. 

April to June 30, 2020
	■ All programme hours initially decreased (April) 
and slowly increased again (June) as new family 
learning/work/study routines were introduced, 
restrictions increased and lockdown began. 

	■ Face-to-face EIBI was delivered in-home to 28 of 
the 32 Full Service children; 4 families self-isolated 
but received ongoing online support. 

	■ Each EIBI therapist was allocated to one family, 
effectively creating an isolation therapy environment 
for the family with Supervisor support moving online.

	■ 6 new SAS social skills students were deferred to Term 3 
due to difficulty with finding suitable common times. 

	■ SBSP continued to be delivered to 76% of students, 
with some schools/teachers requiring ongoing 
support (73%) and the remainder unable to integrate 
additional time into daily teaching schedules.

	■ Fortnightly family training and clinic meetings 
were delivered remotely via Zoom.

	■ Further Acceptance and Commitment 
Therapy (ACT) education for parents was 
deferred as face-to-face delivery was deemed 
an essential component of the programme. 

At June 30, 2020
	■ All therapist training programmes had been 
completely rewritten to provide remote 
Supervisory support via Zoom during and 
in-between sessions. Theoretical training 
and tests were conducted via Zoom.

	■ All EIBI, school and social skills programmes had 
been modified to provide maximum ongoing 
and on-request support for all L4Life children, 
students, families and teachers.

	■ All Covid-safe protocols were implemented including 
provision of digital thermometers to all EIBI FSM 
families for family and therapist monitoring in-home.

Postscript: Beyond 30th June, two State 
Government‑imposed lockdowns including restricted 
between‑community movement (5 kilometre travel radius) 
required all therapists delivering EIBI FSM into homes 
to secure travel permission documents from L4Life. 
EIBI FSM (in‑home), EIBI CSM (online), SBSP  (online) 
and family and therapist training services (online) were 
available and delivered during both lockdown periods.
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Vale John Laidlaw AO 
and Betty Laidlaw
The Learning for Life family was very saddened 
by the passing of both John Laidlaw AO 
(September 2019) and Betty Laidlaw 
(February 2020) and take this opportunity 
to acknowledge their incredible work and 
support for our organisation and our families. 

The John and Betty Laidlaw Legacy first 
supported L4Life in 2013 when they funded Fair 
Access early intervention for young children 
on the autism spectrum. Since then they have 
generously supported children from families 
experiencing financial hardship through our 
Fair Access early intervention services and 
2 disadvantaged schools in regional Victoria 
through our Inclusion Works whole-of-school 
support programme. In addition, The Legacy also 
funded 50 percent of the Learning for Life play 
ground when we moved into our Kew Centre.

Through its gifts of funds, time and care, The 
John and Betty Laidlaw Legacy has helped 
L4Life to work to our mission in providing the 
highest standard of early intervention and 
education services to reach as many children 
on the autism spectrum across Victoria within 
our capacity. We are forever grateful to John 
and Betty, their family and the trustees of 
The John and Betty Laidlaw Legacy for their 
compassion and long- term support of L4Life.

A Principal says 
‘Thank You’ 
“From our initial meeting with Emma (Davies) 
and yourself, we have been continually impressed 
with the knowledge and professional support you 
have been able to deliver to our school. Emma 
has been a considerable asset to our school staff, 
so much so that we have offered her work after 
our Learning for Life contract recently finished.

Emma has been outstanding in her approach to 
supporting our students, teachers and families 
with behaviour management strategies. She has 
spent a considerable amount of time in classrooms 
observing both student behaviour and teachers 
managing student behaviour. Emma is a wealth 
of knowledge and has provided staff with 
strategies to use with various students and tips 
for teachers to improve these behaviours.

Emma has 
also provided 
Professional 
Development for 
all staff around 
student behaviours 
associated with 
autism, trauma 
and Zones of 
Regulation. 
Emma attended 
our Wellbeing 
meetings and 
was an important 
member of 
our team, always reporting on students she 
has worked with. Emma attended any Student 
Support Group meetings we held with parents 
and support agencies and wrote some behaviour 
management and attendance plans for students 
and always compiled detailed notes on sessions 
with individuals or small groups or students which 
we have been able to use as supporting documents 
when we have applied for funding for students.

I hope that many more students and teachers, especially 
those like us in regional/rural Victoria, can receive the 
support and learnings that come with Learning for 
Life’s Inclusion Works programme. The benefits of 
the programme to our teachers, students and future 
students will remain and hopefully increase across time.” 

This Inclusion Works project was supported by the 
John and Betty Laidlaw Legacy and Collier Charitable 
Fund in partnership with L4Life.
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ZAC
Zac started with L4Life seven years ago in 

our Early Intensive Behavioural Intervention 

Consultancy Model (EIBI CSM) programme, 

transitioning into our School Behaviour 

Support Programme (SBSP) for the first 

years of his schooling. Here, Zac’s Mum, 

Bianca pays a special tribute to him.

“Zac is such an amazing little guy. 
He is nine‑and‑a‑half years old, in Grade 4 
at school and is a little Geelong Cats nut! 
He really is a true inspiration and has come so far. 
I never ever imagined how far he would come.

Where to begin?

Zac was diagnosed with autism in February of 
2013 when he was 27 months old. The paediatrician 
told me that Zac would never talk, never get out of 
nappies, that he would always flap his arms and walk 
on his tippy toes, that he would need respite and 
that, as a teenager I would probably need to put him 
into a ‘home’ because he would be a danger to his 
siblings, myself and my husband and we wouldn’t be 
able to handle him. I had no idea what autism was 
and this is how I was told life would be with Zac. 
For me, I just wanted him to have the best chance.

One night on A Current Affair, I saw Matt Rodgers 
and his son, Max’s story. I immediately started looking 
into ABA centres for Zac to attend. But with two 
other children, having to travel to a suburb further 
away twice a day for Zac and do school and kinder 
runs with our other kids, plus the $90,000 per year for 
20 hours a week of ABA – it just wasn’t going to work.

This is when I found The Learning for Life Autism 
Centre online. Pam came and met with Zac and me 
and things moved from there. L4Life’s EIBI Consultancy 
Model was the best fit for us. Over the years I have 
had to hire my own therapy staff and have them 
trained in ABA by our L4Life Supervisor. It was quite 
hard at first having strangers in my house every day.

Learning to learn for life

After a month Zac just started flourishing. 
The information he was soaking up was at such 
a fast rate I needed to increase his hours. Zac 
started on 10 hours per week for the first month 
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and then moved to 30 hours per week in the 
second month. From the fourth month and for 
the next 18 months Zac had two 4‑hour sessions 
per day, 6 days a week. That’s 48 hours of 1‑to‑1 
therapy every week for 50 weeks of the year. 

We pretty much didn’t leave the house for 3 years 
because, apart from our EIBI programme, Zac couldn’t 
handle noise or light. But I really believe that in 2 years, 
Zac gained 4 years of catching up. It was so hard on 
my other two children. We couldn’t go anywhere in 
school holidays and I couldn’t go to their school to help 
with reading or watch performances because I had to 
stay home with Zac while he was having ABA. I spent 
countless hours crying on a daily basis wondering how 
on earth we were going to get through the next day. 

But Zac did it. L4Life provided the ABA learning 
programmes and our family and therapy team 
put them into practice, helping Zac to learn. 
Through his ABA sessions, Zac basically learnt 
everything, from wearing clothes and touching 
different textures of food, to finally eating food that 
wasn’t just liquid. He worked long and hard but 
we got there. It was hard. Every day was hard. 

Now, on the seventh anniversary of Zac’s journey 
of learning to learn, I think back to how he 
used to flap his little arms like a bird, hum 24/7 
and walk on his toes. I remember how, from 
18 months of age, for a year he would only sleep 
for 3 or 4 hours each night and cry for 3 hours 
every afternoon. I couldn’t touch or hold him 
– I could only sit by his side until it passed. 

Zac was non-verbal until around the age of 5. Most 
of his prep year, all he said was the word ‘teacher’. 
Then at the age of almost 6, he really found his 
voice. Now – well, he just does not stop talking. 
Even using a pencil – he couldn’t pick up a pencil 
until Grade 2. Through his ABA sessions and his 
persistence, he finally put pencil to paper and hasn’t 
stopped since. I wouldn’t have it any other way!

There is just too much to mention but I can 
honestly say without L4Life and ABA – maybe 
what the paediatrician said would be true. 
Maybe Zac would still be unable to do any 
of those things he said Zac wouldn’t do. 

2020

Zac started grade 4 fully unaided this year, just 
as Covid‑19 arrived. He is doing at‑level work – 
none of his work is modified. He really is a superstar. 
He is through and through a footy nut. We had never 
ever even contemplated being able to go to a footy 
game with him. Now, he knows most players stats in 

the entire competition, not just Geelong Cats, and 
he also loves to watch cricket and play outdoors 
when he can. Covid-19 has been hard but he has 
been such a trooper the whole way through! 

I will admit that life isn’t easy. We have 
challenges each and every day and some days 
are just – well – you know! But we get through 
it. We know our boy and what works for him 
and what doesn’t. I have two boys on the 
spectrum so life is very full‑on here daily! 

L4Life

The Learning for Life Autism Centre has been with 
us all along and supported Zac & our family through 
everything – I really don’t know where we would be 
financially and emotionally without their support. 
To date, we have spent in excess of $400,000 on 
Zac’s education including therapy salaries and a 
private aide full time at kinder and in his early 
school years. Initially, having Zac at a school where 
autism was not fully understood, the support that, 
first, Claire, as our L4Life early intervention Supervisor, 
then Tiffany, assisted us with in guiding the teachers 
and the school has really helped Zac get to grade 4. 
It’s so nice to finally be at the stage where the NDIS 
has stepped in now to cover Zac’s Occupational 
and Speech Therapy. Finally, the strain has eased. 

I will be forever grateful to L4Life and all 
the wonderful therapists Zac has had along 
the way. I could never have imagined Zac 
would come so far. We are indeed so very 
proud of him. He has such a beautiful heart. 
That is something that cannot be taught.”
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LEADERSHIP & ADVOCACY
Leadership and Advocacy is one of the 4 strategic pillars in L4Life’s Strategic Plan and guides 

our work toward solution-focused impact where we see gaps in services for and the rights of 

children and students on the autism spectrum. Of the 17 United Nation’s Sustainable Development 

Goals, 7 specifically underpin our leadership and advocacy work (Education; Poverty; Good 

Health and Wellbeing; Gender equality; Reduced inequalities; Peace, justice and strong 

institutions; and Partnerships for the goals). Here we highlight our 2019–2020 key moments.

LEADERSHIP

L4Life in Sweden

Sarah Wood, L4Life’s research co-ordinator, clinical 
supervisor and educational and developmental 
psychologist presented at the 10th International 
Conference of the Association for Behaviour Analysis 
International in Stockholm, Sweden, in October 
2019. Her paper, “Building the capacity of teachers in 
inclusive educational settings in Victoria” discussed 
L4Life’s Inclusion Works programme. In Sarah’s words:

“Attending an international conference was a 
focused opportunity to get an understanding 
of where early intervention and behaviour 
supports for school-aged kids is placed in 
different parts of the world. It was promising to 
hear that Australia sits somewhere in the middle 
in terms of utilising behaviour-based principles 
in a wide range of areas and settings.”

Sarah was part of an Australian contingent that 
included our Inclusion Works research project 
partner, Monash University (Dr. Erin Leif) and also 
Star Autism Support. Feedback on the Inclusion 
Works programme was both positive and helpful in 
informing our Inclusion Works research design and 
School Behavioural Support Programme practice.

Research

Since 2015 L4Life’s Inclusion Works whole-of-school 
support programme has delivered 5 on-site ABA-
based training and support for teachers of students 
on the autism spectrum. In 2020 we began the 
design and ethics phase of a 5-year research project 
in partnership with Monash University (Faculty of 
Education), investigating if and how this programme 
could be accessible to more Victorian schools.

L4Life at the  

ABA Today 2019 conference

L4Life was a sponsor (School stream) at the ABA Today 
conference held in Melbourne in July 2019. Convened 
by L4Life’s training partner, Autism Behavioural 
Intervention Association (ABIA), our clinical team, 
some Board members and families attended to learn 
and listen to Australian and international speakers 
including L4Life’s Clinical Supervisor, Claire Taptil. 
Claire’s paper discussed the use of ABA strategies 
for training therapists. The biannual conference 
brings together ABA practitioners including families 
to hear the latest in clinical and research initiatives.
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ADVOCACY

Submission by L4Life to the Select Committee on Autism, Parliament of Australia.

What is this Committee?

In June 2020, L4Life made written submission to 
the Select Committee on Autism, a cross-party 
national working group tasked by the Senate 
with exploring and recommending meaningful 
and productive ways to improve education, 
healthcare, employment, housing, justice and 
rights services and support for autistic people. 

The issue

L4Life has supported 58 students who have 
behaviours of concern that place them at 
significantly higher risk of poor life outcomes. 
These students have a similar academic and 
language range of abilities and potential as 
their peers. However, they have great difficulty 
learning how to engage in socially appropriate 
behaviour, which can lead to a high rate of 
behaviours of concern at school, home and in the 
community. Behaviours of concern can include 
serious self-harm and injury or harm to others, 
inappropriate sexualised behaviour, damage 
to property or stealing and other justice and 
safety-related issues. These students are at high 
risk of disengagement and exclusion, with families, 
peers, teachers and the broader community at 
large unable to grow safe, healthy and strong 
relationships with them. They often receive a 
diagnosis of autism later in childhood when they 
enter the structured environment of school and 
any behaviours of concern tend to escalate. 
Over 50 percent of L4Life students with behaviours 
of concern have had their school attendance 
reduced at the request of the Principal or they 
have been suspended or expelled so as to protect 
the student, their peers, teachers and property.

Why did L4Life make 

the submission?

These students’ academic skills disqualify them for 
ASD or Intellectual Disability government funding 
and therefore access to specific behavioural 
teacher training and support so that the student’s 
learning and educational and social potential 
can be optimised. L4Life’s submission specifically 
addressed ‘the social and economic cost of 
failing to provide adequate and appropriate 

services, including to support key life transitions 
of autistic people’ (Terms of Reference — ‘G’).

The impact of this funding support gap is best 
understood in the words of one school Principal:

“Our experiences with children with 
challenging autistic behaviours over the 
past years has been an emotional and 
sometimes overwhelming time for our 
teachers, students and school community. 
The behavioural extremes that we have had 
to manage have been perplexing and at 
times extremely challenging. Managing 
children with extreme and sometimes quite 
violent outbursts can be very difficult within 
a school setting. All teachers and ES staff 
are prepared to do their best to include, 
encourage and hopefully engage these 
students, however at times it becomes near 
impossible to manage a class of students 
with many individual needs as well as 
provide the appropriate support for one or 
more of these children.”

What did L4Life advocate for?

One of the keys to improving outcomes for 
students with behaviours of concern is for 
families and schools to have access to funding for 
appropriate specialised behavioural programmes, 
training and support as early as possible before 
behaviours of concern can escalate and place 
the child or student at greater educational 
and social risk. L4Life recommended:

	■ Avenues of funding for specialised in-home 
and in-school training and support so 
that families and educators can meet the 
unique social learning needs of these 
students in their everyday environment;

	■ Acknowledgement by government (DET) 
of the need for flexible engagement of 
specialised external professionals to support 
these students’ complex needs. 

We look forward to sharing the learnings and 
recommendations of the Committee when 
its report is released in October 2021.



12

FAIR ACCESS
This year L4Life is especially proud to be one of the Victorian charities that has provided essential services 

and financial support for autistic children, students and families whose vulnerability and fragility has 

been exacerbated during the pandemic restrictions and lockdowns due to the impact of the prolonged 

unpredictability, change and disruption of Covid-19 on their home-life. The Victorian charitable 

sector annually contributes over 21 billion dollars to the national economy, and, since March 2020 

there have been many more, both large and small socially-based contributions of compassion that 

cannot be measured in dollars. We thank every member of the L4Life Village who has continued 

to support our autistic children and their families in this unusual and oft‑times difficult year. 

The Impact of Giving to L4Life

In partnership with L4Life, our donors and the 
Federal Government (through JobKeeper and 
the NDIS) ensured the continued availability of 
our services for L4Life families, especially those 
significantly affected by unexpected financial 
stress, unemployment, underemployment, 
ill health and social hardship, and those doing it 
especially tough during Victoria’s lockdown. 

In particular, our Fair Access Funding Partners and 
Brighter Futures donors have helped L4Life to 
distribute $220,916 in early intensive intervention 
subsidies since July 2019, relieving the significant 
short, medium and longer-term financial distress 
of vulnerable L4Life families. These subsidies have 
allowed their autistic children’s early intervention and 
education to continue with minimal disruption.

Brighter Futures Regular Donors

Our Brighter Futures regular donors give monthly 
funding support which has helped us to better predict 
revenue across this year. Regular donors are the quiet 
heroes of the For Purpose sector and this kind of giving 
is going to contribute greatly to the sustainability of 
L4Life more broadly in the short and long term. 

Fair Access Funding Partners

After the year that has been 2020, we wish to make 
particular mention of our Fair Access Funding Partners 
who have really stuck with us this year, showing 
incredible compassion and understanding of L4Life’s 
needs. They have: helped to increase our IT, document 
and donor management capacity and efficiency; 
funded installation of air conditioning in each of our 
therapy rooms and administrative areas, ensuring 
safety, comfort and no lost days of work on extreme 
heat days for our staff and visiting families; ensured that 
Victorian preschool and primary school teachers and 

aides can receive L4Life’s Inclusion Works education 
and training ‘in place’ to meet the needs of young 
children and students on the autism spectrum; and 
granted or donated funds ensuring equitable access 
to L4Life’s early intervention and school programmes 
for young children and students on the autism 
spectrum from vulnerable families and communities.

The Long Look to the Future

With much optimism and time spent in lockdown 
strategically planning fundraising well beyond 2020, 
L4Life is embracing the new fundraising challenges 
to be faced by all Victorian charities. Underpinned by 
our Mission, Strategic Plan and the United Nation’s 
Sustainable Development Goals, L4Life continues 
planning to increase the reach of our intensive early 
intervention services into the west of Melbourne, albeit 
slowed by the physical limitations imposed by Covid-19 
this year. EIBI remains our core and most in-demand 
service because it is recognised as one of the evidence-
based approaches that affords autistic children the 
earliest and best start to building upon their strengths 
and learning new skills for lifelong learning. L4Life 
school-based services (SBSP and Inclusion Works) are 
in increasing demand and our Inclusion Works research 
and Behaviours of Concern advocacy will continue 
to seek to address gaps where autistic students’ 
learning, education and life outcomes are at risk.

To each of you who has donated funds, 
time, services and kindness in the past year, 
we thank you: 

	■ for placing your trust in us;
	■ for minimising the disruptive impact of 
Covid‑19 on the learning of children and 
students on the autism spectrum; and

	■ for contributing to our national economy 
through your giving in this year of widespread 
economic hardship.
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EVENTS
L4Life’s fundraising events in the past financial year tell a story in 2 parts. In 2019 we fielded our 

biggest team of L4Life runners and walkers at Run Melbourne in July, held our annual Kwiz for the 

Kidz in August, and enjoyed our 2nd L4Life Golf Day in October. And therein ends the first part 

of the story. The April L4Life AbiliTEA campaign pivoted quickly to go virtual for World Autism 

Awarness Day and Month, while ‘Lunch with Kitty Flanagan,’ planned for April, 2020 was necessarily 

and optimistically deferred until social distancing and restrictions on indoor seating limits are lifted. 

Originally rescheduled for November 2020 in the next financial year, it is now planned for May 2021. 

On paper, our fundraising for the 2019/2020 financial 
year was seemingly affected only by the cancellation 
of one event. However, like all charities that have 
an integrated-events fundraising component, we 
will not have held an event between October 2019 
until May 2021. We hope that the financial and social 
impact of this will be a distant memory in the coming 
18 months as we reactivate our events calendar. In the 
months of Covid-19 restrictions and lockdown, our 
events team of Mary, Robbie, Sue and Natalia enacted 
social goodness initiatives to provide fun and support 
to our L4Life Village. So, while not event fundraising, 
we ensured that the mental health and wellbeing 
of our Village was cared for through regular online 
audiovisual updates and resources including L4Life and 
autism news, kids’ activities and mental health tips.

RUN 

MELBOURNE

Run Melbourne 2019 
gave us a special and 
inspiring start to our 
fundraising financial year. 
Pam Roy, our Executive 
Officer spent 18 months 
leading up to July 2019 

training in preparation to run her first half marathon to 
raise funds for L4Life. And more than 40 of our L4Life 

Villagers, including families either 
ran the half marathon, 10K, or 5K 
courses, or walked the 5K in the 
winter sun, all to raise funds for 
Fair Access to our services for 
autistic children and students. 
Thank you to everyone who took 
part, sponsored our runners and 
walkers, or volunteered on the 
day. In particular we thank Natalia 
Molini and Bianca Molini, who 
provided support in a myriad of 
ways during and after the event.
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KWIZ FOR THE KIDZ

Hamish Blake and L4Life Patron 
and Co-Founder, Tom Gleisner, 
co-hosted our 2019 annual trivia 
Kwiz evening. Trivia included 
‘Gleisner-inspired’ topics and 
a live music round with L4Life 
stalwart, Matthew Hicks. 
With every table supplied with 
1.4 kilos of LEGO pieces and 
the letter ‘L’ as inspiration, 
Hamish, fresh from LEGO 
MASTERS, judged amongst 
others, creations of Luna Park, 
Land of Love, a Llama and a 
L4Life bridge of acceptance. 
Thanks to Hamish and Tom, 
everyone who donated and 
bought goods and volunteered 
their time and musical talent 
and to those who joined in this 
memorable and fun evening.

ANNUAL L4LIFE GOLF DAY

Our 2nd Annual L4Life Golf Day was held in October 
2019 at Green Acres Golf Club with L4Life Village 
golfers playing great golf, raising funds for Fair 
Access, sharing a swing with the Golf Australia 
Victorian State women and our Junior Ambassador, 

Taegan Dodds and enjoying the fun and antics 
of our celebrity guests Urzila Carlson, Sam Pang, 
Jonathan Brown, Glenn Robbins and Rob Sitch. 
Another L4Life Junior Ambassador, Charlie Jackman 
and his Mum, Sue West spoke at the dinner of their 
L4Life experiences and Charlie’s enterprise ‘Charlie by 
Art.’ Thank you especially to our Golf event volunteers, 
in particular Tammy Foster, a golf and supportive 
dynamo who sadly lost her battle with breast cancer 
in January 2020. The Inaugural Tammy Foster Cup 
will be contested at the 2021 L4Life Golf Day.

AbiliTEA (Autism Awareness 

& Appreciation Month)

In 2020, our annual April campaign aimed to put a 
spotlight on autism, celebrate our neurodiverse Village 
and bring our community together. We produced a 
video to mark World Autism Awareness Day, created 
weekly online AbiliTEA chats between our Chair, 
Mary Muirhead OAM, and different people and 
stories of our L4Life Village, ran an ‘Abilities from 
a Distance’ challenge to share what our Villagers 
of all ages had been learning in April, and virtual 
AbiliTEA ‘cuppas’ to keep us socially connected.
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GOVERNANCE 
Patrons

Dr. Amanda Sampson, MMBS (Monash) FRANZCOG, DDU, COGU

Tom Gleisner AO, BA, LLB

Board of Directors

Executive 

Chair and Co-Founder Mary Muirhead OAM, BVSc

Deputy Chair Sally McNeilly, BA, Grad Dip App Psych, Grad Dip IR

Secretary, Public Officer, Co-Founder Tom Gleisner AO, BA, LLB

Treasurer Melanie Larkey, BEng (Chem) (Hons)

Executive Officer, Co-Founder Pam Roy, BBA Accounting 

General Members

 Shayna Burns, BA (Journalism & Media Studies)

 Victoria Crane, BComm, LLB (Hons) 

 Geoff Dixon, BA (Economics) resigned November 2019

 Sonia Pike, BA (Psych)

Co-Founder  Dr. Amanda Sampson, MMBS (Monash), FRANZCOG, DDU, COCG

Sub-Committees

Governance & Risk Management 
Chair — Melanie Larkey

Best Practice
Chair — Emma Miller

Research
Chair — Dr. Amanda Sampson

Marketing, Communications & Fundraising 
Chair — Shayna Burns

The L4Life 

Board 

2020-style

Sonia Pike,  
Mary Muirhead OAM, 
Shayna Burns

Dr. Amanda Sampson,  
Pam Roy,  
Tom Gleisner AO,

Melanie Larkey,  
Victoria Crane,  
Sally McNeilly



FINANCIAL REPORT
The Learning for Life Autism Centre Inc. achieved total revenues of $2,549,936 and a comprehensive 

surplus of $384,448 for the financial year ending 30 June 2020. This result included $275,591 

of Victorian and Federal Government pandemic support, for which Learning for Life was 

eligible due to revenue decline as a direct result of the Covid-19 impacts during the 

period of March to June. Excluding the Government pandemic support, our underlying 

surplus was $108,857, a decrease of 36 percent from the previous financial year.

We strategically planned for and entered a growth 
phase at the start of the financial year, which 
included employment of additional staff to support 
the projected growth in service. Our priority during 
the last four months of the financial year shifted 
to ensure a focus on the safety of our staff, clients 
and volunteers while aiming to provide as many 
hours of therapy as was safe during the start of 
the pandemic and the lockdown that followed. 

We are pleased to advise that, despite some 
reduction in clinical hours delivered and some 
programmes and delivery having to move to 
an online format, necessary as a consequence 
of the Covid-19 pandemic risks in the last 
quarter of the financial year, our annual income 
increased across all of our therapy service 
areas. We delivered 21,248 hours of therapy 
to our Full Service Early Intensive Behavioural 
Intervention (EIBI FSM) programme families 
(an increase of 10.6 percent from the previous 
year) in addition to providing increased hours of 
support for our Consulting Service EIBI programme 
and School Behavioural Support programme 
families. We are also proud to have directed 
$220, 916 in subsidy funds to EIBI Fair Access, 
providing financial support to families in need.

One of the largest income generation impacts of 
the pandemic came in the form of fundraising as 
Government restrictions meant the postponement 
and cancellation of planned fundraising events. 
Combined with the prior year including the 
hugely successful 15-year Crystal Ball celebration, 
fundraising income for the financial year was 
halved. Notwithstanding, the combined growth 
in hours of core services to families and the prior 
year’s investment in our grants and stewardship 
programme, more than offset the limited fundraising 
opportunities. We achieved significant growth 
in our grants and donations revenue thanks to 
strong relationships with generous supporters 
and strategic and appropriate requests.

We are pleased to report a strong liquidity position, 
bolstered by increased cash reserves and the 
retention of all staff during the pandemic, supported 
by the Government funding received. In addition to 
maintaining a robust balance sheet going forward, 
our Board has earmarked investment into specific 
projects aimed at supporting more Victorian families 
that do not currently have sufficient access to early 
intervention supports, in addition to supporting 
the training and growth of our staff in line with our 
mission to ensure best practice ABA-based services.

16
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REVENUE
■ Therapy tuition fees 49%

■ Consultancy Service Model 2%

■ Fundraising income 5%

■ Donations 13%

■ Grants received 8%

■ Community endowment contributions 2%

■ Consulting fees 9%

■ Other income (Covid support funding) 11%

■ Other income 1%

EXPENSES
■ Employee related costs 84%

■ Grant and fundraising costs 5%

■ Occupancy costs 1%

■ Depreciation and amortization 4%

■ Other expenses 6%

REVENUE 2020 2019

Operating Activities
Therapy tuition fees (49%) 1,253,104 1,085,350

Consultancy Service Model (2%)       54,736       76,971

Fundraising income (5%)     119,637    249,756

Donations (13%)     336,602    269,062

Grants received (8%)     213,955       65,283

Community endowment contributions (2%)        56,000       82,696

Consulting fees (9%)     229,376     124,045

Total operating activities revenue 2,263,410 1,953,163

Other Income      
Interest received (0.4%)         8,643         7,572

Government Covid support funding (11%)     269,591 —

Other income (0.6%)       12,422        19,382

Total other income     290,656        26,954

Total Revenue  2,554,066  1,953,163

EXPENSES 2020 2019

Employee related costs (84%) 1,814,793 1,490,524

Grant and fundraising costs (5%)    107,527    113,351

Occupancy costs (1%)      21,180    103,093

Depreciation and amortization (4%)      84,036      11,748

Other Expenses (6%)    142,082       92,113

Total Expenses 2,169,618 1,810,829

Surplus for the year    384,448    169,288

Total comprehensive result for the year    384,448    169,288
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FAIR ACCESS FUNDING PARTNERS 2019–20 

Geoff & Helen Handbury Foundation

Samuel Nissen Charitable Foundation (Perpetual) 

Ducas Paul Foundation

Percy Baxter Charitable Trust (Perpetual)

Olver-Carlyle Charitable Foundation (Perpetual)

Dr. Amanda Sampson & Dr. Lyndon Hale

Tom Gleisner & Mary Muirhead

Anonymous

Pallet Logistics Pty. Ltd 

The John and Betty Laidlaw Legacy

Anonymous

The Willink Family

Lesley McMullin Foundation & Jean McMullin

A & C Cross Foundation

Morena Buffon and Santo Cilauro

Anonymous

The William Angliss Charitable Fund

THANK YOU
This year especially, we thank our donors and service partners. Through your generosity, compassion 

and trust, L4Life has been able to continue to support vulnerable Victorian children and students on 

the autism spectrum, their families, preschools, schools and communities. 

Australian Government

The Honorable Josh Frydenberg  
(Member for Kooyong):  
Stronger Communities Program (Kooyong).

Victorian Government

The Honorable Daniel Andrews  
(Premier of Victoria, Department 
of Premier and Cabinet).

BRIGHTER FUTURES DONORS

We are grateful to our Brighter Futures partners who donate in many different ways. 

Regular Donors undertake regular monthly contributions, 
helping us to predict revenue across each year.

Occasional Donors make one or more donations when they are inspired and able.

Event silent and live auction shoppers buy holidays, goods and gifts at our events.

Campaign donors participate and sponsor L4Life’s Run Melbourne and other campaigns we may run.

Community Fundraisers such as Pitcher Partners, Meg Bartel, The Rotary Club of Kew, Crash Landers, 
Billy Pinnell, Joe Smith (Fly into July) and Grill’d who each held  fundraisers in L4Life’s name. 
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MAKE A DIFFERENCE — EVENT SPONSORS AND SUPPORTERS 2019–20 

AFL 

Alice Pryor

Anna and Brad Dunn 

Antony Woodley

Anytime Fitness Kew 

Beverley and Alan Kermond

Breadstreet

Brookline Financial Services 

Bulla Family Dairy 

Cones Ice Cream & Gelato

Cool Karma Collected 

Cricket Australia 

Crown Melbourne 

DXC Technology — Untapped 

Fairway Birdies 

Future Medical Imaging Group 

Glenferrie Gourmet Meats

Golf Australia

Great Ocean Road Real Estate 

Green Acres Golf Club

Have You Been Paying Attention?
Joanna Charlton

Jonathon Cooper Jazz Trio

La Manna & Sons South Yarra

LEGO Australia

Life Fitness 

Lusi Exact 

Martin Ewart

Matthew Hicks

Michael & Deb Padoussis

Ned Wright-Smith

Nelson Alexander 

Network 10 (Dancing With The Stars)

Paul Harvey

Renew Physiotherapy 

Robert & Michelle Barber

Smile To Go 

Sue West 

Tammy Foster  & Julie Fisher

TarraWarra Estate

Tennis Australia 

The Front Bar (Sam Pang)

The Heating & Cooling Company 

The Oaks Cypress Lakes 
Golf & Country Club

The Sampson-Hale Family

Trybooking

Urzila Carlson

…and everyone who donated goods and services for prizes at our events.

CELEBRITY CO-HOSTS AND PARTICIPANTS

Tom Gleisner

Ed Kavalee

Hamish Blake 

Urzila Carlson 

Sam Pang

Jonathan Brown

Lindsay Field

Glenn Robbins

Rob Sitch

Andy Lee

GOLF AUSTRALIA VICTORIAN  STATE PLAYERS 

Ashleigh Hall Alexandra Hilliard Kono Matsumato

L4LIFE JUNIOR AMBASSADORS

Charlie Jackman Taegan Dodds

MAKE A DIFFERENCE — SERVICE PARTNERS
D F Kidsons

Peak HR

WeAreDigital

Artifishal Studios

Wilson Pateras

The Heating & Cooling Company

Naomi Simmonds

Annabelle Hale

Phillip Robertson Photography

VOLUNTEERS
Our events depend on small groups of volunteers who bring experience, expertise, 

passion and fun into the mix of L4Life event successes. We are grateful for all 
of our volunteers who put their hands up to give their time in the planning, 

pre-event preparations and participation on the day of an event. 

THANK YOU TO THE L4LIFE VOLUNTEER CREW.
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MEET SHAYNA
LIVING WITH PURPOSE 

AND BY DESIGN 

L4Life is extremely 
fortunate to have 
Shayna’s wise 
counsel and 
experience as a 
Board member 
(joined 2017), 
Chair of the 
Marketing and 

Communications Sub-Committee and as an operational 
volunteer, donating half a day each week to lead our 
marketing and communications initiatives and to liaise 
with our Make A Difference digital service partners.

Originally from Toronto, Canada, Shayna 
moved to Australia in 2012 to embark upon 
new adventures and obtain international career 
experience. “Little did I know that Melbourne 
would be my home eight years later,” she says. 

Her BA in Journalism and Media Studies (University 
of Nevada, Las Vegas) supports her work at 
Avanade, a global professional services corporation 
providing IT consulting and services focused 
on the Microsoft platform based in Seattle and 
operating in 24 countries. Shayna’s expertise is also 
shared through her volunteering with Women’s 
Health Victoria, where she is consulting on their 
‘Gender Equality in Advertising’ campaign. 

Shayna’s professional roles include:

	■ Business Analyst and SEO Lead 
(Search Engine Optimisation). 

	■ National lead for Avanade’s Inclusion 
& Diversity – Gender workstream.

	■ National co-lead for Avanade 
Fundraising & Volunteering.

	■ Mentor to junior staff. 

Since October 2019, Shayna’s ongoing curiosity 
for learning has seen her invest her time in 
professional and volunteer role development. 
Online courses in inclusive leadership, business 
analysis, Child Safe Standards and NFP response 
to Covid-19 complemented formal learning 
which led to Shayna’s qualification as a:

	■ Certified Practitioner of 
Human-centred Design, LUMA.

	■ Certified Change Management Practitioner, Prosci.

	■ Certified Microsoft Service Adoption 
Specialist, Microsoft, Seattle.

We are extremely grateful that Shayna has 
chosen L4Life as one of her reasons to live with 
purpose and by design. Thank you, Shayna.

ED KAVALEE
DANCING WITH THE STARS 2020

Ed is a long time ambassador and supporter of L4Life and this year he 
nominated L4Life as his charity to support on Network 10’s Dancing 
With The Stars 2020. From the foxtrot and tango, to the paso doble, 
Ed and his dance partner, Jorja Rae Freeman danced and advocated 
for L4Life on national television, all the way to the top 4 couples. 

Thanks to Ed and Jorja. You gave us so much fun to start this year and 
raised awareness of our work with kids on the autism spectrum. 



THE L4LIFE VILLAGE — 
A BIG‑HEARTED COMMUNITY
Would you like to give children and students on the autism spectrum their best 

opportunity to develop their strengths and have the opportunity of learning to live life 

fully? There are many ways that you can help, so come and join The L4Life Village. 

Donate 
(all gifts over $2 are tax deductible)

	■ Individual donations

	■ Annual End of Financial Year donation

	■ Directing donation gifts for birthday or anniversary

Regular Giving  
(individual and workplace)

	■ Make monthly donations personally or 
through your workplace giving scheme.

Participate in our events

	■ Autism Awareness Lunch with Kitty Flanagan (May)

	■ Run Melbourne (July)

	■ Kwiz for Kidz (August), 

	■ Charity Golf Day (October) 

	■ L4Life Gala (in 2022)

Fundraise

	■ Choose L4Life as your preferred charity 
when you participate in community 
fundraising events. Get your friends, family 
and work colleagues on board too. 

Philanthropy

	■ Support through philanthropically inspired 
individual, trust or foundation giving.

	■ Consider leaving a gift in your will.

	■ Increase your giving impact by joining 
together with friends or family.

Corporate

	■ Sponsor an event.

	■ Partner with L4Life and sponsor one of our 
lifechanging education programmes.

	■ Encourage workplace giving 
in your company.

Pro bono and 

In-Kind Support

	■ Donate a service, goods 
or professional support 
in lieu of money.

Volunteer

	■ Donate your time 
and experience 
by volunteering 
at one of our 
brilliant events. 

Word of Mouth

	■ Share the L4Life 
story and help us to 
extend our funding, 
partner, services 
and event network. 

Join and learn

	■ Subscribe to our newsletter, 
visit our website and 
follow us on social media.
Website: www.learningforlife.com.au
Twitter: www.twitter.com/L4LAutism
Instagram: www.instagram.com/l4lautismcentre/
Facebook: www.facebook.com/L4LifeAutismCentre/
LinkedIn: Learning For Life Autism Centre, Inc.

For information or help with any of the above please contact Celeste Sullivan on 9853 4607  
or admin@learningforlife.com.au

http://www.learningforlife.com.au
https://twitter.com/L4LAutism
https://www.instagram.com/accounts/login/?next=/l4lautismcentre/
https://www.facebook.com/L4LifeAutismCentre/
https://www.linkedin.com/company/learning-for-life-autism-centre/
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